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 ARTICLE 1 
 
 GENERAL 
 
 
A. It is recognized that the Board has and will continue to retain, through its own action or through 

directives of the Superintendent, the full right, power and authority based upon applicable state laws, 
to direct the total operation of the public schools in Greenwich. 

 
B. The Board and the Association each reserves the right to act by duly authorized committee, 

individual, member, or designated representative.  Each party will provide to the other, upon request, 
satisfactory evidence of authority so to act. 

 
C. The Board and the Association recognize that any provision in this Agreement that requires the 

consent or approval of any legally constituted agency of the federal, state, or municipal governments 
shall not be considered binding until such approval is given. 

 
D. Previously adopted policies, rules, or regulations which are inconsistent with this Agreement are 

superseded by this Agreement. 
 
 
 ARTICLE 2 
 
 RECOGNITION 
 
A. Subject to and in accordance with the provisions of Sections 10-153a through 10-153r of the General 

Statutes of the State of Connecticut, as amended, the Board recognizes the Association as the 
exclusive representative of all certified professional employees and persons employed under a 
durational shortage area permit ("teachers") employed, whether or not within the table of 
organization, and engaged in positions requiring a teaching or special services certificate; provided, 
however, that only those teachers employed for the minimum number of consecutive days required by 
the certification requirements shall be included and further provided that temporary substitutes, 
employees in a position requiring an intermediate administrator or supervisor certificate or the 
equivalent thereof and whose administrative or supervisory duties shall equal at least fifty percent of 
their assigned times, the Superintendent of Schools, Assistant Superintendents, employees who act 
for the Board of Education for personnel relations or budget preparation (e.g., Assistant 
Superintendent for Business, Director of Human Resources), and any other employee excluded by 
law shall not be included. 

 
B. The Association agrees to represent equally all such teachers without regard to membership or 

participation in, or association with the activities of, the Association or any other employee 
organization. 

 
 
 ARTICLE 3 
 
 CONSULTATION PROCEDURE 
 
A. The Board reserves the right to provide teachers a Teachers’ Handbook.  Any such Handbook shall be 

for informational purposes only, and the provisions of this Agreement shall prevail in all areas it 
addresses.  The Board reserves the right to amend any such Teachers’ Handbook from time to time, 
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with the understanding that this right shall not affect the right of the Association to request 
negotiations over any changes in mandatory subjects of negotiation. 

 
 

ARTICLE 4 
 
 PROFESSIONAL PERFORMANCE IMPROVEMENT 
 
A. The Association encourages all teachers to seek and maintain the highest professional standards. 
 
B. The Board shall implement the evaluation of teachers in accordance with guidelines established by 

the State Board of Education for the development of evaluation programs. 
 

1. The specific program for evaluation shall be based upon the most recent study on the issue 
by the system and shall, from time to time, be updated.  The parties shall have a joint 
committee appointed by the Board and the Association, which shall meet to update the 
current study as needed and to consider matters pertinent to evaluation.  If the committee 
cannot mutually agree upon a program or any part of it, the Board may, after twenty (20) 
days' notice, implement its program or part until such time as mutual agreement is achieved. 

 
2. (a)  Any observation designated as formal under the evaluation procedure shall be followed 

by a personal conference between the teacher and the observer, to be held whenever possible, 
within ten (10) school days of the observation. 

 
(b)  Any formal observations shall become part of the permanent evaluation record of such 
teacher.  The evaluation form(s) developed by the joint committee shall be the instrument(s) 
used for formal evaluation.  Each observation form shall be signed by the teacher and the 
observer within fifteen (15) school days of such observation and a copy of such signed 
observation form shall be given to the teacher within twenty (20) days of such observation.  
The teacher's signature shall only indicate awareness of the form. 

 
3. Each teacher shall be apprized annually in writing of the general nature and procedures of the 

evaluation program. 
 

4. Each formal written evaluation shall be signed by an employee in a position which requires  
an administrative certificate and by the teacher to indicate awareness of the evaluation.  No 
teacher shall evaluate any other teacher.  Teachers shall be encouraged to support and 
cooperate with peers through such techniques as peer coaching or in other supplemental roles.  
Upon request by a teacher or administrator, the Administration shall designate an additional 
certified professional with expertise in the area being evaluated to have a  supplemental role 
in the evaluation process and the teacher may designate his or her own additional certified 
professional with expertise in the area being evaluated to have a supplemental role in the 
evaluation process.  Such additional certified professional or professionals shall be selected 
only from within the system. 

 
5. Any writing which is to be a part of a teacher's evaluation file shall be brought to the attention 

of the teacher.  If the teacher is asked to sign the writing, such signature shall only indicate 
awareness of the writing.  A teacher may place a written comment in his/her evaluation file in 
response to any writing made a part of the teacher's evaluation file. 
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6. A copy of any year-end evaluation shall be given to the teacher on or before the last day of 
each school year for teachers.  Except to the extent that disclosure is necessary for reasonable 
cause, evaluations and written answers shall be confidential. 

 
7. All evaluators shall be knowledgeable in the techniques and criteria to be used in the 

evaluation process.   To this end the Board shall continue to provide funds, time and 
supportive services necessary to apprise the evaluators of the techniques and criteria to be used 
in the evaluation process. 

 
8. No evaluation shall be the subject of a grievance, unless it is illegal, immaterial, or contains 

false information. 
 

9. The parties shall adhere to time lines and procedures established in the teacher evaluation 
process.  Failure to do so shall be grievable, but shall not be the subject of arbitration, and 
shall be subject to any other remedy as set forth in the teacher evaluation process.  Within a 
reasonable time after a request to do so, a teacher shall sign any document to indicate only 
his/her awareness of the document. 

 
C. No teacher shall be formally disciplined or suspended without reasonable and just cause. 
 

1. The teacher shall receive a written statement of the reasons for any such action. 
 

2. Except in cases of emergency, no teacher shall be suspended without a prior hearing fairly 
conducted by the Superintendent. 

 
3. The teacher shall have the right to Association representation or counsel of the teacher’s 

choice. 
 

4. No decision of the Board under Section B above shall be the subject of arbitration. 
 

5. The teacher may seek relief from any court of competent jurisdiction after the hearing process 
has been exhausted. 

 
 
 ARTICLE 5 
 
 COMMUNICATION 
 
A. Recognizing the need for communication with the profession, at least once each year, on dates to be 

mutually agreed upon, which may be regular Board meetings, the Board and teachers shall meet to 
discuss matters significant to education. 

 
B. The Board and/or Superintendent and teachers may agree to participate in voluntary joint study 

committees to discuss and make recommendations on matters of educational development.  
Participation by teachers need not be related to or dependent on affiliation or non-affiliation with any 
teacher organization, nor should such teachers be considered as representing such organization.  The 
Board or Superintendent and the President of the Association shall each appoint its representatives as 
participants on these committees. 
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 ARTICLE 6 
 
 PROTECTION OF TEACHERS 
 
A. Teachers shall report immediately in writing to their principal and the central office any case of assault 

suffered by them in connection with their employment. 
 
B. Such report shall be forwarded through the Superintendent to the Board which shall comply with any 

reasonable request from the teacher for information in its possession not privileged under law which 
relates to the incident or the persons involved. 

 
C. The Board shall provide for the protection of teachers in accordance with Protection of Teachers in 

Case of Assault, Section 10-236a of the General Statutes of the State of Connecticut. 
 
D. In addition, the Board shall provide a lawyer (to be selected by the teacher from a list of four (4) 

lawyers of the Board's choice) to defend a teacher in any legal action brought as the result of any 
alleged act of the teacher provided such teacher at the time of the act was acting in the discharge of 
his/her duties within the scope of his/her employment and/or such act arose out of his/her 
employment, except that if the Board shall determine that it is in an adversary position to such teacher 
in connection with such act, it shall not be required to provide such counsel.  If there is a 
disagreement as to whether or not the Board is in an adversary position such question shall be 
resolved by binding arbitration by a single arbitrator appointed by the agreement of the parties, or if 
agreement cannot be reached, under the rules of the American Arbitration Association.  If a final 
decision shall be rendered and not appealed which determines that the teacher was not acting within 
the scope of his/her employment and/or such act did not arise out of his/her employment, the teacher 
shall reimburse the Board for all expenses incurred by the Board in providing legal counsel. 

 
E. The Board shall reimburse a teacher up to Six Hundred Dollars ($600.00) for any uninsured loss 

which the teacher  sustains  to his/her personal property as the result of an assault when such teacher 
is acting in the discharge of his/her duties within the scope of his/her employment. 

 
F. In connection with the payment of any compensation from the Board to an injured teacher under this 

Article, the Board and the injured teacher shall have the same rights and obligations to each other and 
with respect to third parties as Section 31-293 of the Connecticut General Statutes, as amended, gives 
an employer and employee under the Workers' Compensation Act. 

 
 
 ARTICLE 7 
 
 PERSONAL INJURY BENEFITS 
 
A. Whenever a teacher is absent from school as a result of personal injury caused by an accident arising 

out of and in the course of his/her employment, he/she shall be paid compensation in accordance with 
the Workers' Compensation Law of the State of Connecticut. 

 
B. If a teacher, absent and entitled to compensation under Section A of this Article, is not contributorily 

negligent with respect to the personal injury sustained by him/her, then, he/she shall be paid his/her 
full salary (less the amount of any Workers' Compensation payment or award) for the period of such 
absence up to a maximum of one hundred eighty (180) days following the date of injury.   
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C. The Board shall determine whether or not the teacher was contributorily negligent which 
determination shall be subject to the grievance procedure. 

 
D. If a teacher so elects, payments of full salary may be continued for all periods of absence not 

compensated at full salary to the extent of the teacher's accrued unused sick leave.  Accrued unused 
sick leave shall not be applied against any payments made pursuant to the Workers' Compensation 
Law of the State of Connecticut or any full salary paid pursuant to this Article. 

 
E. A complete report of each accident shall be made to the Director of Human Resources as soon as 

possible. 
 
F. In connection with the payment of any compensation from the Board to an injured teacher under this 

Article, the Board and the injured teacher shall have the same rights and obligations to each other and 
with respect to third parties as Section 31-293 of the Connecticut General Statutes, as amended, gives 
an employer and employee under the Workers' Compensation Act. 

 
 
 ARTICLE 8 
 
 EMPLOYMENT YEAR 
 
A. The base employment year shall be one hundred eighty-seven (187) days for each year of this 

Agreement for teachers not required either by this Agreement or by individual agreement pursuant to 
Section B of this Article to work additional or fewer days.  For teachers new to the district each year, 
the work year shall be one hundred ninety (190) days for each year of this Agreement and shall 
commence three (3) days prior to the work year of teachers not new to the district; provided, however, 
that if a new teacher shall have a bona fide reason for not being present any of the first three (3) days 
the Board shall not deduct for a leave of absence without pay for any such days. 

 
B. For each teacher, days may be subtracted from the established employment year by mutual agreement 

between the Superintendent and the individual at the teacher's per diem rate; and for each teacher 
days may be added to the established employment year by mutual agreement between the 
Superintendent and the individual for the following duties at the following rates: (1) For curriculum 
growth and development projects at a rate of One Hundred Ninety Dollars ($190.00) in 2009-2010, 
Two Hundred Dollars ($200.00) in 2010-2011, and Two Hundred Ten Dollars ($210.00) in 2011-
2012, (2) For special projects, at a rate per day as agreed to between the Superintendent and the 
individual teacher, which rate shall be not less than One Hundred Ninety Dollars ($190.00) in 2009-
2010, Two Hundred Dollars ($200.00) in 2010-2011, and Two Hundred Ten Dollars ($210.00) in 
2011-2012; (3) For projects equivalent to the tasks performed by the individual during the established 
employment year at the individual teacher's per diem rate; and (4) For curriculum reviews during the 
school year at a rate proportionate to the daily rates set forth above (based on a six hour day) provided 
that the total cost for each year of this Agreement shall not exceed Eighteen Thousand Dollars 
($18,000.00) and further provided that the curriculum reviews shall be pre-approved by the 
Superintendent or his or her designee. 

 
C. Deductions for leave of absence without pay shall be computed by means of a fraction, the numerator 

of which is one (1) and the denominator of which is the number of days in the employment year of 
the particular teacher (e.g., 1/187 of the annual contract salary per day of absence for teachers on an 
employment year of one hundred eighty-seven [187] days). 
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D. The Superintendent will advise the Association of the options under consideration prior to Board 
adoption of the school calendar. 

 
 
 ARTICLE 9 
 
 SALARIES 
 
A. The salaries of all persons covered by this Agreement for the fiscal years of this Agreement shall be 

as set forth in Appendix A. 
 
B. Salary advancement shall not be automatic.  If, however, a salary increment shall be withheld from 

more than ten percent (10%) of the teaching staff in any fiscal year, the evaluation process will be 
reviewed.  By way of illustration and not by way of limitation, the Board contemplates withholding 
an increment for the succeeding school year for any teacher who was at any time during the current 
school year on an intensive assistance improvement plan for more than fifty percent (50%) of the 
current school year.  The Board shall not exercise its right to withhold salary advancement in an 
arbitrary or capricious manner, but this requirement shall not expand the basis for grieving an 
evaluation as set forth in Article 4. 

 
C. Teachers shall be paid on an optional basis of either twenty-two (22) or twenty-six (26) equal 

payments on the same schedule as the Town full-time biweekly payroll.   The start of payments shall 
be coordinated with the major town payroll. By June 1st, the Administration shall notify each teacher 
of the annual salary to be paid that teacher for the upcoming year and of the payroll dates for the 
upcoming year and the teacher shall indicate by June 20th on a copy of the notification whether 
twenty-two (22) or twenty-six (26) payments are desired. 

 
D. The Board shall provide for the direct deposit of the paychecks of teachers who elect and may have 

pursuant to town accounting practices the twenty-six (26) payment basis to the bank account of each 
teacher who so requests in writing. 

 
E. The Board agrees to adopt the individual salary agreement and the Contract for Extra Duties, attached 

hereto as Appendix E, except that such forms shall be modified so as to conform with Section C of 
this Article and any other applicable provision of this Agreement.  Teachers now employed under 
long-term contracts shall continue to be employed under such contracts. 

 
F. Requests for recognition of approved graduate study for salary adjustments may be submitted twice a 

year, on or before October 1, and on or before March 1.  Adjustments granted on or before October 1 
shall be retroactive to the beginning of the school year and those granted on or before March 1 shall 
be retroactive to February 1.  The responsibility for a complete and accurate salary advancement 
package (including requesting transcripts) shall rest with the teacher.  Each teacher shall submit to the 
Administration as part of his/her salary advancement package such forms and additional information 
as the Administration may reasonably request (e.g. transcripts and a written explanation as to any 
courses which have changed or have unclear numerical or name designations). Each teacher will 
make his/her best efforts to verify the completeness and accuracy of the salary advancement package 
by reviewing the salary advancement package personally and by providing or obtaining such 
additional information as the Administration may reasonably request.  Applications which contain 
complete and accurate salary advancement packages will be processed before those which do not.  A 
forty-five (45) day extension of the submission date of October 1 and March 1 shall be granted, 
provided that the teacher can demonstrate the transmittal of the appropriate records is beyond the 
teacher's control. 
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G. Teachers will be placed on a level within a particular degree schedule in accordance with prior 

teaching experience using the following criteria: 
 
1. Credit will be given for prior teaching experience gained as follows: 

 
a. After attainment of a teaching or special service certificate from the State of 

Connecticut pursuant to Section 10-145 and 10-145a and 10-145b of the Connecticut 
General Statutes or the equivalent from another State. 

 
b. In the field which the teacher is hired to teach in Greenwich. 

 
2. One step shall be allowed for each year of continuous teaching experience if the experience 

immediately precedes appointment.  For service interrupted by two (2) consecutive years or 
more, one-half (½) credit shall be allowed. 

 
3. At the discretion of the Superintendent, credit may be allowed for trade and industrial 

experience, business experience, social work, clerical work, and other experience which 
contributes directly to the professional competence and ability of the teacher. 

 
4. One-half (½) step credit shall be allowed for each year of continuous full-time experience as 

professional aides and assistants in the Greenwich Public Schools provided that the total step 
credit shall be limited to four (4) steps.   

 
H. In the event the Board establishes a new bargaining unit position the Board shall notify the 

Association and bargaining for the salary shall begin.  If the Board must set a salary prior to the 
conclusion of bargaining in order to meet budgetary deadlines or in order to be able to fill a new 
position, the Board may set a salary subject to subsequent bargaining between parties. 

 
I. The abbreviations used in the salary schedule shall be interpreted and applied in accordance with the 

following definitions: 
 

1. BA - a baccalaureate degree earned in an accredited college or university. 
 

2. MA - a master's degree earned in an accredited college or university.  
 

3. 6th year - a 6th year level of training refers to a planned program of graduate study subsequent 
to the completion of the master's degree which results in a professional diploma from an 
accredited university; a second master's degree in a discipline other than the discipline in which 
the first master's degree  was attained;  or,  the completion of thirty (30) semester units, or their 
equivalent, beyond the master's degree.  Except for up to fifteen (15) semester hours, or their 
equivalent, such programs shall be approved in advance by the Professional Program Review 
Committee.   Those teachers with fewer than fifteen (15) hours to earn towards the thirty (30) 
hours as of July 1, 1990, need receive prior approval only to the extent of the remaining hours.  
In addition, teachers whose degree requires sixty (60) hours of credit for certification in 
Connecticut in the field in which the teacher is working in Greenwich shall be placed on the 
appropriate steps of the 6th year schedule.  Social workers whose degree requires sixty (60) 
hours of credit shall be placed on the appropriate steps of the 6th year schedule. 

 
4. Doctorate: - a Ed.D degree or a Ph.D. degree earned in an accredited college or university. 
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J. Each teacher who has served twenty (20) or more years in the Greenwich system shall receive a 
payment of One Thousand Two Hundred Dollars ($ 1,200.00) in each year of this Agreement.  Time 
accrued during unpaid leave of absence shall not be counted toward the required service time under 
this Section.   In order to receive a benefit under this Section, a teacher must have twenty (20) or 
more years in the Greenwich system as of July 1, 2015. 

 
K. Teachers whose professional assignments require that they use their cars to travel on the same day 

from one location to another shall be paid the prevailing Town rates for mileage. 
 
L. The Professional Program Review Committee shall consist of four (4) teachers and four (4) 

administrative representatives.  The four (4) teachers on the committee shall be selected by the 
Association.  The four (4) administrative representatives on the Committee shall be the Program 
Coordinator, Staff Development and Planning, one principal representing the elementary level, one 
principal representing the secondary level, and one other administrative representative to be selected 
by the Administration. 

 
 
 ARTICLE 10 
 
 EXTRA DUTIES 
 
A. Program Associates in positions not requiring an administrative certificate shall be paid over their 

regular teaching salaries an additional Four Thousand One Hundred Sixty Four Dollars ($4,164.00) 
for 2009-10, and an additional Four Thousand Two Hundred Eighty Nine ($4,289.00) for 2010-11, 
and an additional Four Thousand Four Hundred Twenty Two ($4,422.00) for 2011-12 provided 
their employment year shall be seven (7) days more than the base employment year established by 
the Board for teachers. 

 
B. Learning Facilitators at the Elementary and Middle School level programs shall be paid over their 

regular teaching salaries an additional Two Thousand One Hundred Ninety Six Dollars ($2,196.00), 
for 2009-10, and an additional Two Thousand Two Hundred Sixty Two Dollars ($2,262.00) for 2010-
11, and an additional Two Thousand Three Hundred Thirty Two Dollars ($2,332.00) for 2011-12, 
provided their employment year shall be four (4) days more than the base employment year 
established by the Board for teachers.   

 
 Learning Facilitators at the High School level programs shall be paid over their regular teaching 

salaries an additional Three Thousand Two Hundred Ninety Four Dollars ($3,294.00), for 2009-10, 
and an additional Three Thousand Three Hundred Ninety Three Dollars ($3,393.00) for 2010-11, and 
an additional Three Thousand Four Hundred Ninety Eight Dollars ($3,498.00) for 2011-12, provided 
their employment year shall be six (6) days more than the base employment year established by the 
Board for teachers.   

 
C. Engagement in extra duties for additional compensation as set forth in Appendices B and C shall be 

voluntary. 
 
D. Teachers engaged in extra duties for additional compensation as set forth in Appendices B and C shall 

be compensated in accordance with the Schedule contained in Appendices B and C, and each such 
teacher so engaged shall enter into an agreement in substantially the form contained in Appendix E on 
Page E-3.  Whenever possible, teachers shall be notified of their assignment by June 30th of each year. 
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E. The Board has and shall retain the authority to assign to teachers, as part of the professional work 
load established by the Board, duties other than those set forth in Appendices B and C.  During the 
term of this Agreement, the parties' past practices under this Section shall be maintained.  This 
authority will not be exercised inconsistently with Section G of this Article, and Article 30. 

 
F. Extra duties for additional compensation as set forth in Appendices B and C shall be in addition to 

those required for any professional work load established by the Board. 
 
G. Each teacher shall devote thirty (30) hours per year to activities beneficial to the Greenwich school 

system.  Such activities may include, but not be limited to, plays, debates, curriculum development 
committees, school fairs, tutorials, and other activities as cooperatively developed and amended as 
necessary by the Association and Administration, provided they are not compensated for in other 
Sections of this Agreement.  Such activities shall be cooperatively established by the teacher and 
his/her supervisor in accordance with the guidelines cooperatively developed between the 
Administration and the Association.  When the teacher and the administrator are unable to do so 
cooperatively, the Administrator may determine the use of the thirty (30) hours.  In such event the 
teacher shall have a right to bring that determination for reconsideration to the level of the 
Superintendent, but no further.  An on-going written record shall be maintained of each teacher's 
activities under this Section.  The thirty (30) hours required by this Section shall be in addition to any 
time required to meet the teacher's professional work load. 

 
H. Existing and new BEST mentors shall be paid Seven Hundred and Fifty Dollars ($750) for each 

teacher they serve per year; provided, however, that although mentors may in some cases serve more 
than two (2) teachers, no mentor shall be paid for serving more than two (2) teachers.  Any staff 
development coach who is also the BEST mentor for more than two (2) teachers shall also be paid 
this stipend.  

 
 
 ARTICLE 11 
 
 INSURANCE BENEFITS 
 
During the open enrollment period, each teacher shall select whether to waive insurance benefits or to 
participate in Plan I, Plan II, Plan III or other plan that is offered by the Town. 
 
A. Plan I: 
 

The Board shall provide the following insurances to participating teachers on the conditions set forth 
below: 
 

In 2009-2010, the Board shall pay eighty seven percent (87%) of the premium costs, and the 
teacher shall pay thirteen percent (13%) of the premium costs as of each policy anniversary 
date for a preferred provider organization (“PPO”) plan as more particularly described in the 
plan documents and as summarized in Appendix D-1 to this Agreement, and of the premium 
costs for a dental plan having benefits equal to or better than the dental benefits provided 
under the 1997-2000 agreement except that dental services provided in a hospital shall be 
covered under the medical plan and the maximum for class C services shall be Fifteen 
Hundred Dollars ($1,500.00) per year and preventive dental shall be at one hundred percent 
(100%).  In 2010-2011, these percentage shares of premium costs shall be eighty-six percent 
(86%) for the Board and fourteen percent (14%) for the teacher, and in 2011-2012 these 
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percent shares of premium costs shall be eighty-five percent (85%) for the Board and fifteen 
percent (15%) for the teacher. 

 
B. Plan II: 
 

The Board shall provide the following insurances to participating teachers who elect such coverage 
on the conditions set forth below: 

 
The Board shall pay ninety-two percent (92%) of the premium costs, and the teacher shall pay 
eight percent (8%) of the premium costs as of each policy anniversary date for an HD- 
preferred provider organization plan (“HD-PPO”) as more particularly described in the plan 
documents, which shall be the same as the PPO in-network benefits, summarized in Appendix 
D-2 to this Agreement, and the same percentage of the premium costs as described above as of 
each policy anniversary date for a dental plan having benefits equal to or better than the dental 
benefits provided under the 1997-2000 agreement except that dental services provided in a 
hospital shall be covered under the medical plan and the maximum for class C services shall 
be Fifteen Hundred Dollars ($1,500.00) per year and preventive dental shall be at one hundred 
percent (100%).  In 2010-2011, these percentage shares of premium costs shall be ninety-one 
percent (91%) for the Board and nine percent (9%) for the teacher, and in 2011-2012 these 
percent shares of premium costs shall be ninety percent (90%) for the Board and ten percent 
(10%) for the teacher. 

 
C. Plan III: 
 

The Board shall provide the following insurances to participating teachers who elect such coverage 
on the conditions set forth below: 
 
1. The Board shall pay ninety-t two percent (92%) of the premium costs, and the teacher shall 

pay eight percent (8%) of the premium costs as of each policy anniversary date for an HSA-
HD medical plan as summarized in Appendix D-3 and the same percentage of the premium 
costs as described above as of each policy anniversary date for a dental plan having benefits 
equal to or better than the dental benefits provided under the 1997-2000 agreement except 
that dental services provided in a hospital shall be covered under the medical plan and the 
maximum for class C services shall be Fifteen Hundred Dollars ($1,500.00) per year and 
preventive dental shall be at one hundred percent (100%).   The Town reserves the right to 
modify the HD-HSA to remain compliant with the Internal Revenue Code. 

 
2. For each Teacher who elects to participate in the HSA-HD, the Board will deposit into the 

Teacher’s HSA account one thousand dollars ($1,000) for single coverage and two thousand 
dollars ($2,000) for couple or family coverage in each year the Teacher selects HSA-HD 
coverage.  Within thirty (30) days of the Teacher first electing the HSA-HD option, the Board 
shall deposit into the Teacher’s HSA, 100% of the Board’s annual contribution; and, for each 
succeeding year thereafter that the Teacher continues enrollment in the HSA-HD, the Board 
shall deposit 50% of the Board’s annual contribution during the first and seventh month of 
the plan year. 

 
D. Additional options. 
 
After consultation with the Association, the Board may offer eligible teachers the opportunity to participate in 
the other health insurance plans offered by the town.  The contribution percent shall be negotiated with the 
Association if offered. 
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E. The Board reserves the right to increase its percentage contribution for any of the plans set forth in this 
section, with a concomitant reduction in the teachers’ percentage contribution. 
 
F. The following provisions shall apply to Plan I, Plan II, Plan III and the additional options set forth above: 
 

1. Participating members shall make an annual election between plans.  Changes during the year will be 
permitted only if a “Qualified Life Event”, as enumerated in IRC Section 125 occurs.  Changes then 
requested must be on account of and consistent with the Qualified Life Event.  Qualified Life Events 
are defined as follows: 

 
a. The member’s marriage or divorce. 

 
b. The death of the member’s spouse or dependent. 

 
c. The birth or adoption of a child of the member. 

 
d. Termination of employment or commencement of employment of the member’s spouse. 

 
e. The member or spouse switches from full-time to part-time or part-time to full-time 

employment. 
 

f. The taking of an unpaid leave of absence by the member or spouse. 
 

g. Separation from service. 
 

h. A significant change in the health coverage of the member or spouse due to the spouse’s 
employment. 

 
2. If the members wish to change medical plan options as a result of a Qualified Life Event, they may do 

so without any imposition of pre-existing condition limitations or medical evidence requirements. 
 
G. Members participating under either Plan I, Plan II or any of the additional options will have the 

opportunity to enroll in Flexible Spending Accounts for both medical care and dependent/elder care 
pursuant to IRC Sections 125 and 129.   Member deposits in excess of expenditures in any calendar 
year will be retained by the district up to the amount of the administrative costs of the Flexible 
Spending Accounts.  Excess forfeitures will be returned to participants on an average basis without 
regard to the participant’s experience. Members enrolled in Plan III (HD-HSA) are not eligible to 
participate in the Flexible Spending Medical Account. 

 
H. The premium equivalent rates shall be computed annually in accordance with generally accepted 

underwriting methodologies.  The rates shall be set by a qualified third party (e.g., plan administrator 
or insurance consultant) designated by the Board.  The Association will have the right to review the 
premium equivalent rates and the underlying data. 

 
I. All teachers covered under a health insurance plan offered by the Board, except teachers enrolled in 

Plan III (HD-HSA),shall be covered by the formulary prescription drug plan contained in Appendix 
D-4 to this Agreement.  The Board shall pay the same percentage of the premium costs, and the 
teacher shall pay the same percentage of the premium costs as for the PPO plan described above as of 
each policy anniversary date for such formulary prescription drug plan. 
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J. In lieu of purchasing a policy or policies of insurance, the Board directly or through the Town may 
act as a self-insurer. 

 
K. The Board may change the plans of insurance, in whole or in part, and also the third party 

administrator, provided that if the Board desires to do so, the Board shall give the Association no less 
than sixty (60) days notice and also provided that the benefits, coverages, and third party 
administrator shall be equal to or better than the then existing insurance.  The Association may grieve 
any disagreement that the insurance meets the standard of equal to or better, except that the fact of a 
change in the size or scope of the in-network providers shall not require a finding that the insurance is 
not equal to or better than the then existing insurance if the proposed insurance has adequate in-
network providers in number and quality within the area served.  No change shall be implemented 
until the grievance procedure has been exhausted. 

 
L. The teacher contributions required under either plan shall be made by appropriate deductions from 

each periodic pay of the covered teacher based on individual, couple or family premiums as 
appropriate. 

 
M. Insurance benefits shall not be provided for a teacher who teaches less than one-half (½) time. 
 
N. Any past practice to the contrary notwithstanding, when spouses are both eligible for the health 

insurance, dental and prescription plans offered by the Board, they may each elect to participate and 
pay the established premium cost sharing amount, or to have one spouse covered by the other with the 
participating spouse paying the applicable cost sharing amount for 1-and-1 or family coverage, or both 
spouses may elect to waive such coverage and the related premium cost sharing.  

 
O. The Board shall pay one hundred percent (100%) of the premium cost for term life insurance for each 

teacher in a face amount equal to one and one-half (1½) times the teacher's compensation, rounded to 
the nearest One Thousand Dollars ($1,000.00).  This insurance shall also cover accidental death and 
dismemberment. 

 
 

ARTICLE 12 
 
 ACCUMULATED SICK LEAVE PAYABLE ON RETIREMENT 
 
A. Each teacher who was employed as a teacher in the Greenwich Public School System as of July 1, 

1997 and who has accumulated and is entitled to sick leave at the time of his/her retirement (with 
eligibility for immediate retirement benefits under the teacher's retirement system) or death shall 
receive one-half (½) of a day's pay for each day of unused sick leave up to eighty (80) days; provided 
that in no instance shall he/she be paid more than forty (40) days sick leave computed on the  lesser  
of (a) $13,321.60, or (b) the particular teacher's per diem rate as of July 1, 1997. 

 
B. Each teacher who is entitled to accumulated sick leave payable at retirement in accordance with 

Section A of this Article shall have the option of receiving the amount due him/her, without interest, 
in one payment at retirement or in three (3) equal annual payments of one-third (1/3) each 
commencing at retirement.  Any teacher who exercises his/her option to be paid in three (3) payments 
shall have the duty of keeping the Board advised of his/her current address and the Board shall incur 
no liability if payments are sent to the last supplied address.  In the event a teacher who exercises 
his/her option to be paid in three (3) payments dies prior to receiving all payments, any balance 
remaining to be paid shall be paid in one lump sum to his/her estate. 
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C. A teacher shall notify the Board, in writing, at least five (5) months in advance of the retirement date, 

of his/her intention to retire and the manner in which he/she wishes any accumulated sick leave to be 
paid.  Notification of intent to retire shall be irrevocable unless there are unusual circumstances for 
desiring to revoke the notification and, at the time the teacher desires to revoke the notification, the 
Board has not filled or eliminated the retiring teacher's position.  Notice of the manner of payment 
shall be irrevocable unless there are unusual circumstances for desiring to revoke the notification.  
Failure  to notify the Board, in writing, by at least February 1st of the year in which the teacher 
intends to retire of the teacher's intention to retire shall, unless in the Board's discretion there are 
unusual circumstances, result in loss of fifty percent (50%) of any accumulated sick leave to which 
the teacher would otherwise be entitled on retirement.  Failure to notify the Board of the manner of 
payment shall, unless there are unusual circumstances, be grounds for the Board to make payments in 
one lump sum. 

 
 

ARTICLE 13 
 
 LEAVES OF ABSENCE 
 
A. Leave for Sickness and Disability 
 

1. All teachers shall receive fifteen (15) days sick leave per year.  Up to four (4) of these days 
per year may be converted to family illness days for illness in the immediate family, i.e., 
spouse (by marriage or civil union), son, daughter, sister, brother, mother, father or other 
relatives who are permanent members of the household. 

 
2. Leave under this section is cumulative to one hundred and sixty-five (165) days. 

 
3. The Board of Education shall allow any teacher with four (4) years of Greenwich service 

additional sick leave with pay equal to the difference between the regular salary of such 
teacher and the pay of his/her substitute.  Said additional sick leave days shall not exceed 
double the number of sick days the teacher had accrued in the beginning of the school year in 
which the teacher’s allotment was exhausted.  However, no such leave shall extend beyond 
the school year in which it is allowed, and no allowance shall be made without a doctor's 
certificate. 

 
4. Leave because of quarantine, by order of the Board of Health, shall not be deducted from 

accumulated sick leave. 
 

5. When in the opinion of a teacher's supervisor, a teacher should not attempt to perform his/her 
duties due to a sickness or disability, the Board shall provide at its expense an examination by 
any reputable physician chosen by such teacher to determine whether or not the teacher should 
or should not attempt to perform his/her duties.  If the physician finds the teacher able to 
perform his/her duties, the teacher shall continue his/her duties.   If the teacher is determined 
by the physician to be unable to continue his/her duties, he/she shall take sick leave.  If there is 
a waiting period before the physician's decision is made, the Administration shall give the 
teacher an interim alternate assignment, which need not be in a school building, at full pay 
until the physician's decision is available, at which time the teacher's sick leave will or will not 
be deducted as appropriate. 
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6. Maternity Leave: 
 

a. Employment shall not be terminated because of pregnancy. 
 

b. No teacher shall be refused a reasonable leave of absence for disability from 
pregnancy. 

 
c. No teacher who is disabled as a result of pregnancy shall be denied any compensation 

to which she is entitled as a result of the accumulation of disability or leave benefits 
accrued pursuant to plans maintained by the Board; and, upon signifying her intent to 
return, any such teacher shall be reinstated to her original job or to an equivalent 
position, with equivalent pay and accumulated seniority, retirement, fringe benefits, 
and other service credits, unless the Board's circumstances have so changed as to 
make it impossible or unreasonable to return to the original job or to an equivalent 
position. 

 
7. Either parent, but not both, who is a teacher who adopts a child shall be able to use up to 

thirty (30) consecutive days of his/her existing accumulated sick leave immediately following 
the arrival of the child. 

 
8. In the event of absence of a teacher for illness in excess of seven (7) consecutive working 

days, the Administration may require the submission of a statement from a medical provider.  
Whenever possible, if a teacher, at the start of or during the course of his/her sick days, is 
aware that an illness will require absence for seven (7) or more working days, he/she will 
inform the administration and if requested, obtain a statement from a medical provider.  The 
statement will be confined to the fact that a teacher is under the provider’s care and the 
expected date of return. 

 
B. Childrearing Leave: 
 

1. Any teacher with a new baby or adopted child shall receive upon written request, childrearing 
leave without pay up to the remainder of the school year in which the baby is born or 
adopted.  Either parent, but not both, may request such a leave.  In addition, if a teacher's 
baby is born or adopted during or after the break between semesters, the teacher may have, 
upon written request, childrearing leave without pay for the following school year.  If a 
teacher's baby is born or adopted prior to the break between semesters, the teacher will not be 
granted a childrearing leave for the following school year.  A request for childrearing leave 
shall be made within thirty (30) days after the birth of adoption of a child. 

 
2. Childrearing leave shall be administered as follows: 

 
a. Childrearing leaves shall be scheduled and provide for return at a breakpoint 

convenient to the district, i.e., the end of a school year, semester, marking period, or 
other agreed natural division. 

 
b. When scheduling childrearing leaves, a teacher shall not be permitted to return during 

the last part of a school year and resume childrearing leave in the next school year. 
 

c. Each teacher who receives childrearing leave shall, unless the parties otherwise 
mutually agree, return to the teacher's original job or to an equivalent position with 
equivalent pay and accumulated seniority, retirement, fringe benefits and other service 
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credits unless the Board's circumstances have so changed as to make it impossible or 
unreasonable to return to the original job or to an equivalent position.  Generally, a 
teacher who leaves, for example, as a .6 teacher will be expected to come back as a .6 
teacher. 

 
C. Leaves of Absence With Pay: 
 

1. Each tenure teacher shall have the right to request and obtain three days of personal leave in 
each contract year.  Each non-tenure teacher shall have the right to request and obtain two 
days of personal leave in each contract year.  Requests for such leave shall state the reason 
for such leave and shall be in an authorized form except in the case of an emergency and shall 
be for bona fide pressing purposes such as business or personal obligations which cannot be 
resolved outside regular working hours, including college graduation of member of the 
immediate family, wedding of a member of the immediate family, hardship cases or home 
exigencies (provided that such leave shall be available for accompanying a member of the 
immediate family to the hospital or for illness or accident to a member of immediate family 
only if the four days available for such purposes under Section (A)(1) above have been used).  
For personal reasons, teachers may decline to state the reason for one such day annually.  
Except in an emergency, leave shall not be granted immediately before or after a vacation 
period or long weekend.  Leave shall not be granted to extend a vacation period.  Leave shall 
not be granted when in the opinion of the Superintendent or his/her designee the operation of 
the teacher's school will be adversely affected due   to the number of teachers requesting 
leave for a particular day.  Nothing contained in this subsection shall be construed to entitle 
every teacher to any such personal days in every contract year unless the conditions set forth 
in this subsection are met.  As used above, “immediate family” is defined as spouse (by 
marriage or civil union), son, daughter, sister, brother, mother, father or other relatives who 
are permanent members of the household. 

 
2. All teachers shall also be entitled to leaves for personal reasons as follows: 

 
a. Three (3) days per year as required by an individual's religion. 

 
b. Court appearance when subpoenaed as a witness in any case, provided that the teacher 

shall notify the Director of Human Resources of the subpoena and the Director of 
Human Resources shall request  for the teacher reimbursement for the teacher's salary 
from the person issuing the subpoena.  The teacher shall be paid his/her salary less any 
reimbursement, with deduction to be made subsequent to receipt of reimbursement. 

 
c. Jury duty:  the teacher shall be paid his/her salary less any amount paid by the Court 

for jury duty, with deduction to be made subsequent to receipt of such amount. 
 

D. Professional Leave: 
 

In addition to personal leave, each employee may, at the discretion of the Superintendent or his/her 
designee, be permitted leave days for attendance at recognized educational meetings or for visiting and 
studying other schools within and outside the school system.  Such days shall be granted by the 
Superintendent or his/her designee on the basis of potential benefit to the Greenwich Public Schools.  
Granting or denial of such leave shall not be grievable beyond the level of the Board of Education. 
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E. Bereavement: 
 

1. Each teacher shall be entitled to request and receive up to five (5) days bereavement leave in 
each year.  Under unusual circumstances up to an additional five (5) days bereavement leave 
may be granted. 

 
2. Bereavement leave shall be granted upon request for the death of a member of the teacher's 

immediate family (defined as spouse by marriage or civil union, parent, grandparent, child, 
sibling, in-law, step-child, grandchild, legal guardian, or legal ward, or any other relative living 
in the household of the teacher). 

 
3. Bereavement leave may be granted upon request for the death of any other relative,    or, where 

unusual circumstances dictate the need for leave, for the death of another person.   Bereavement 
leave under this paragraph 3 shall only be granted for the number of days necessary for travel to 
and from and attendance at the funeral services. 

 
4. Bereavement leave shall be granted without loss of pay and shall not be cumulative. 
 
5. Requests for days for bereavement leave above those provided under this Section E shall be 

considered under Leave of Absence, as included in the most current revision of the Teachers' 
Handbook. 

 
F. Caregiver Leave: 
 

Any teacher may, at the discretion of the Superintendent or his/her designee, be given up to one 
hundred eighty-seven (187) days of caregiver leave in each year of this Agreement without pay to 
enable the teacher to provide care for a member of the teacher's immediate family (defined as spouse 
by marriage or civil union, parent, grandparent, child, sibling, step-child, grandchild, legal guardian, 
or legal ward, or any other relative living in the household of the teacher). 

 
 
 ARTICLE 14 
 
 GRIEVANCE PROCEDURE 
 
  
A. DEFINITIONS 
 

1. A "grievance" is hereby defined to mean a complaint by a teacher or group of teachers based 
upon an alleged violation of, or variations from the provisions of this Agreement or the 
interpretation, meaning, or application hereof; or based upon an alleged violation of the 
Teachers' Handbook; or based upon variations from other rules, regulations, administrative 
directives or policies of the Board of Education, including claims of procedural violations of 
the evaluation procedure. 

 
2. The term "teacher" used herein means anyone who is represented by the Association. 

 
3. The term "days" used herein shall, except where otherwise indicated, mean working school days. 
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B. PURPOSES 
 

1. The purpose of this procedure is to secure, at the lowest possible administrative level, 
equitable solutions to grievances. 

 
2. Nothing herein contained shall be construed as limiting the right of any teacher having a 

problem, to discuss the matter informally with any appropriate member of the Administration 
or with any appropriate representative of the Association at any time. 

 
C. STRUCTURE 
 

The Association shall maintain a grievance committee, hereinafter known as the "Professional Rights 
and Responsibilities Committee."  This committee shall be constituted in such a manner as may be 
determined by the Association. 

 
D. TIME LIMITS 
 

1. Since it is important that the grievances be processed as rapidly as possible, the number of 
days indicated at each level should be considered as a maximum; and every effort should be 
made to expedite the process.  The time limits specified may, however, be extended by mutual 
agreement in writing. 

 
2. In order for a grievance to be the subject of arbitration it must be filed at the initial step of the 

grievance procedure within thirty (30) days after the grievant knew or reasonably should have 
known of the act or condition giving rise to the grievance.  For acts or conditions arising 
between June 1st and the start of the following work year, the thirty (30) day period shall be 
deemed to expire on September 30th.  Failure to so file any grievance will result in such 
grievance being non-arbitrable. 

 
E. INFORMAL PROCEDURE 
 

1. If a teacher feels that he/she may have a potential grievance, in an effort to resolve the 
problem informally, he/she or the Association shall first discuss the matter with the 
appropriate administrator.  If the teacher so desires, he/she shall have the right to have a 
member of the Professional Rights and Responsibilities Committee or another representative 
of the Association assist him/her in the effort to resolve the problem informally.   

 
2. If a solution to a grievance is found through informal procedure, the solution shall be put in 

writing and sent to the teacher and the Superintendent and the President of the Association. 
 

3. The solution arrived at shall not be binding until approved by the Superintendent or the 
Deputy Superintendent and the President of the Association. 

 
F. FORMAL PROCEDURE 
 

1. Level One - School Principal or Director 
 

a. If an aggrieved person is not satisfied with the disposition of his/her problem through 
informal procedure, he/she may submit his/her claim as a formal grievance in writing 
to his/her principal or appropriate director within thirty (30) days pursuant to D2. 
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b. The principal or director shall within ten (10) days meet with the aggrieved person and 
render his/her decision and the reasons therefor in writing to the aggrieved person, 
with a copy to the President of the Association and the Superintendent of Schools. 

 
c. This decision shall not be binding until approved by the Superintendent or the Deputy 

Superintendent and the President of the Association. 
 

2. Level Two - Superintendent of Schools or Deputy Superintendent, if so delegated 
 

a. If the aggrieved person is not satisfied with the disposition of his/her grievance at 
Level One, or if no decision has been rendered within ten (10) days after the 
presentation of the grievance, he/she may file the written grievance. 

 
b. The Superintendent of Schools or, if delegated, an assistant, shall represent the 

Administration at Level Two of the grievance procedure.  Within ten (10) days after 
receipt of written notice of the filing at Level Two of the grievance, the 
Superintendent, or his/her delegate, shall meet with the aggrieved person in an effort 
to resolve the matter.  The decision of the Superintendent or his/her delegate shall be 
rendered in writing within ten (10) days following such meeting. 

 
3. Level Three - Board of Education 

 
a. If the aggrieved person is not satisfied with the disposition of his/her grievance at 

Level Two, or if no decision has been rendered within ten (10) days after the hearing 
with the Superintendent or his/her delegate, he/she may file the grievance with the 
Board of Education at Level Three. 

 
b. The Board of Education or, if delegated, a subcommittee of the Board hear Level 

Three of the grievance procedure.  Within ten (10) days after receipt of written notice 
of the advancement of the grievance, the Board, or its subcommittee, shall meet with 
the aggrieved person and with representatives of the Professional Rights and 
Responsibilities Committee in an effort to resolve the matter.  The decision of the 
Board, or its subcommittee, shall be rendered in writing within fifteen (15) days 
following such meeting. 

 
4. Level Four - Arbitration 
 

a. If the aggrieved person is not satisfied with the disposition of his/her grievance at 
Level Three or if no decision has been rendered within fifteen (15) days after the 
hearing with the Board, he/she may take such further steps as are provided by law; 
provided, however, that if the grievance is based solely upon an alleged breach of this 
Agreement, he/she may request in writing, of the President of the Association, that 
his/her grievance be submitted to arbitration within  twenty (20) days after the 
hearing by the Board, in which case the parties shall proceed in accordance with such 
of the remaining paragraphs of this Section as are applicable. 

 
b. Within thirty (30) days of the Level Three hearing, the Association shall determine 

whether or not to submit the grievance to arbitration and shall, if the grievance is to 
be submitted, then file a demand for arbitration with simultaneous written notice to 
the Board. 
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c. The designee of the Board and the designee of the Association shall, jointly select a 
single arbitrator who is an experienced and impartial person of recognized 
competence.  If the parties are unable to agree upon an arbitrator, the American 
Arbitration Association shall be called upon to select the single arbitrator in 
accordance with the Labor Arbitration Rules of the American Arbitration Association 
governing labor disputes. 

 
d. The arbitrator selected, shall promptly take such steps as he/she deems necessary to 

dispose of the grievance. 
 

e. The arbitrator shall, as soon as possible, render his/her decision in writing to all parties 
in interest.  The decision of the arbitrator shall be final and binding upon all parties in 
interest, but the decision shall not be binding or cited as controlling precedent with 
regard to any other dispute. 

 
f. The costs for the services of the arbitrator shall be borne equally by the Board and the 

Association. 
 

5. Rights of Teachers to Representation 
 

a. No reprisals of any kind shall be taken by either party or by any member of the 
Administration against any party in interest, any member of the Professional Rights 
and Responsibilities Committee or any other participants in the grievance procedure 
solely by reason of such participation. 

 
b. Any party in interest, may be represented at Levels Two, and Three of the formal 

grievance procedure by a person of his/her own choosing, except that he/she may not 
be represented by a representative of any teacher organization other than the 
Association.  When a teacher is not represented by the Association, the Association 
shall have the right to be present, and to state its views at all stages of the procedure.  
Only the Greenwich Education Association shall have the authority as bargaining 
agent to advance a grievance to arbitration. 

 
6. Other Provisions 

 
a. The sole remedy available to a teacher for any grievance, as herein defined, shall be 

pursuant to the foregoing grievance procedure; provided, however, that nothing 
contained herein, shall deprive any teacher of any legal right which he/she presently 
has. 

 
b. Parties agree to make available to each other all data not privileged under law which  

is in their possession and control and which bears on the issue raised by the grievance. 
 

c. If a specified method of considering a grievance is provided by law or statute, then 
such method shall be the exclusive procedure, and this grievance procedure shall not 
apply. 

 
 
 ARTICLE 15 
 
 TUITION REIMBURSEMENTS AND EDUCATIONAL DEVELOPMENT LEAVES 
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A. The Board will budget One Hundred Eighty Thousand Dollars ($180,000) in 2009-2010 and One 

Hundred Ninety Thousand Dollars ($190,000) in 2010-2011 and Two Hundred Thousand Dollars 
($200,000) in 2011-2012 for Tuition Reimbursements and Educational Development Leaves of which 
not less than One Hundred Thirty Thousand Dollars ($130,000) in 2009-2010 and One Hundred Forty 
Thousand Dollars ($140,000) in 2010-2011 and One Hundred and Fifty Thousand Dollars ($150,000) 
in 2011-2012 shall be allocated for Tuition Reimbursements which meet the requirements of this 
Article.  Unused Educational Development Leave funds will be available for tuition reimbursement 
when so designated by the Board. 

 
B. The Board shall reimburse teachers for tuition payments for courses from an accredited university 

taken as part of a program pre-approved by the Superintendent or his designee as relating to an 
approved course of study which will benefit the teacher and the Greenwich School System in 
accordance with the provisions of this Section. 

 
1. A teacher seeking tuition reimbursement shall submit an application for reimbursement on 

such form and containing such information as the Board of Education may, from time to time 
require, including, but not limited to, the following: 

 
a. A copy of a form indicating acceptance to the program.  The initial form should be 

submitted at least sixty (60) days prior to the beginning of the course; provided the 
Superintendent or his designee may waive the sixty (60) day requirement. 

 
b. A written commitment signed by the teacher to remain with the Greenwich School 

System for at least two (2) academic years after the reimbursement has been paid. 
 
c. Upon completion of the course, a copy of a transcript showing the teacher has 

received a grade of not less than B or a pass if the course is pass/fail. 
 

2. Upon receipt of all required information, the Board shall reimburse the teacher for up to Three 
Hundred and Fifty Dollars ($350.00) in 2009-2010, Three Hundred and Seventy Five Dollars 
($375.00) in 2010-2011 and Four Hundred Dollars ($400.00) in 2011-2012 per credit taken; 
not to exceed the cost of the course; provided no teacher shall take more than nine (9) credits 
in any academic year which cost shall include only tuition, and not fees, books or other 
expenses. 
 

3. Only teachers who have been employed in the Greenwich school system for one (1) or more 
years shall be entitled to tuition reimbursement; provided, however, that the Superintendent or 
his designee may waive this requirement. 

 
4. Tuition reimbursement for part-time teachers shall be in proportion to their full time 

equivalency. 
 
5. Reimbursement for dissertation advisement will be limited to a maximum of two (2) 

semesters. 
 

6. In the event that applications would require reimbursement in an amount greater than that 
budgeted, teachers shall be eligible for reimbursement in order of application, however, that 
tuition reimbursement shall be so managed as to permit an approximate equal distribution 
between teachers taking courses in the first, second and summer semesters, provided that 
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unused funds from the summer or first semester respectively, if any, will be rolled over to the 
first semester or second semester respectively within the same fiscal year. 

 
C.  The Board may grant Non-School Day Educational Development Leaves for periods from one (1) to 

twenty (20) days for which the Board will pay teachers at the rate of One Hundred Ninety Dollars 
($190.00) in 2009-2010, Two Hundred Dollars ($200.00) in 2010-2011, and One Hundred Ten Dollars 
($210.00) in 2011-2012 when the following conditions are met:  

 
1. When in the Board’s considered judgment the professional competence of the teacher and the 

Greenwich public school system will be benefitted. 
 
2. To those programs which most benefit the system. 
 
3. Only to teachers who have completed the BEST program (if required to complete such 

program) and have completed their third year in the system; provided, however, that the 
Board may, in its discretion, waive this requirement. 

 
4. The Professional Program Review Committee shall develop standards for acceptable non-

school day educational development leaves pursuant to this Section C and shall advise the 
Superintendent whether or not such educational development leave meets such standards.  
Notwithstanding the fact that a non-school day educational development leave meets the 
standards established by the Professional Program Review Committee, the Superintendent 
need not recommend the particular leave to the Board.  The ultimate determination as to 
whether or not to grant the leaves shall rest with the Board. 

 
 
 ARTICLE 16 
 
 NON-ACADEMIC DUTIES 
 
A. The teacher's primary duty is to direct the learning process and this can be accomplished through 

many activities, including banking, bus tickets, student insurance, and school pictures.  The Board, 
through its administrators, shall handle these activities in any way it deems appropriate, except that 
a teacher may refuse any of the above-described duties. 

 
B. The Board, through its administrators, shall handle, in any way it deems appropriate, the maintenance 

of proper decorum in the school lunchroom.  The Board shall use its best efforts to provide aides to 
assist the principal and the teaching staff to maintain such decorum. 

 
C. A teacher may leave the school building for the duration of his/her thirty (30) minute duty free lunch 

period, provided the school office is notified. 
 
D. The parties acknowledge the need for planning time at the elementary, middle and high school levels 

both for regular and special education teachers. 
 
Planning time is that time within the teacher’s instructional day that he or she uses to fulfill such 
professional responsibilities as lesson preparation, or planning and evaluation, or to confer with 
parents, students, or other teachers. 

 
While use of this time for professional needs is most often determined by the teacher, it can be used 
for activities initiated by the Administration such as, but not limited to, curriculum planning, 
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evaluation conferences, or planning relating to specific students or classes including PPT and PST 
meetings.  Although an administrator should initiate the use of this time infrequently, advance notice - 
preferably at least one day - will be given to the teacher, except in an emergency. 

 
E. On the elementary level, the Board, through its administrators, shall provide daily planning and 

conference time of no less than thirty (30) consecutive minutes per day, whenever possible, and 
consistent with necessary flexibility and scheduling.  The Board may seek innovative means to provide 
such planning time within the instructional day.  The Administration shall attempt to avoid 
interference with a teacher’s expectation for planning time through other scheduling options.  The 
Administration shall also attempt to be equitable in initiating the use of teacher planning time.  When 
necessary, teachers may be called upon to give up their planning time and to act as substitutes for 
absent colleagues, provided that such requests shall be administered in an equitable manner.  If 
planning time is lost due to the teacher acting as a substitute, the Administration shall provide 
compensatory time equal to the lost planning time.  The provisions of this Article shall be subject to 
the grievance procedure, including the Board of Education level.  Both parties agree this Article will 
not be subject to binding arbitration, but rather will be subject to non-binding advisory arbitration. 

 
 
 ARTICLE 17 
 
 TEACHER'S FACILITIES 
 
A. The Board shall provide teachers with reasonable facilities, which shall take into account the need for 

safe and healthy working conditions.   The parties will continue to work toward the goal of 
maintaining adequate facilities.   The parties will particularly consider appropriate ways to address 
such items as HVAC concerns, proper illumination, proper decibel levels, adequate lavatories, 
adequate telephone facilities, adequate conference areas and other physical and environmental needs. 

 
B. A teacher shall notify in writing his/her immediate supervisor of any conditions that he/she believes 

may be unsafe or hazardous or which he/she believes may endanger his/her health or safety.  The 
Administration, using such experts as it may deem appropriate, shall investigate the situation 
promptly.  The Administration shall use its best efforts to resolve any unsafe or hazardous condition.  
The Administration shall make the teacher(s) aware of these efforts. 

 
C. If a school is closed for teachers due to conditions pertaining to health, safety or physical environment, 

the building supervisor shall take such steps as he/she believes most likely to result in notice to the 
teachers, but each teacher shall have the responsibility to verify the closing.  If a closing is expected to 
last more than five (5) days, the building supervisor shall advise the teachers in writing of the closing 
and shall take such steps as he/she believes most likely to result in notice of the teachers of the 
reopening and the teachers shall have an obligation to keep themselves informed as to  when  the 
building will reopen.  If a school is closed due to lack of heat, ventilation, or other similar 
emergencies, teachers in that building shall not be required to report and there shall be no deduction 
from their pay and leave accruals shall not be affected. 

 
D. If modifications to a classroom or building require work which may include, but not be limited to, 

plumbing, electrical work, or painting, except in an emergency, the Board shall use its best efforts to 
accomplish such work so as not to affect adversely student learning.  Such best efforts shall take into 
consideration cost effectiveness and health and safety of staff and students. 
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E. The Board shall provide facilities which can be locked for storage of working materials and personal 
effects. 

 
F. A complete and current copy of the Material Safety Data Sheets book shall be maintained in the 

school’s office at each building.  Such book shall be readily available to all staff.  Notification of the 
location of such book shall be prominently displayed. 

 
G. Prior to the application or use of pesticides, all the teachers in the area of the application shall be 

notified in writing of such application.  This notification should be put in a prominent location. 
 
 
 ARTICLE 18 
 
 SUBSTITUTES 
 
A. The Board, through the Administration, shall use its best efforts to provide a substitute for every 

teacher (including every special teacher) who is absent in conventional classroom situations. 
 
B. Except in the case of an emergency, every effort will be made to provide substitutes from an 

approved list of substitutes and not from among the ranks of regular teachers.    If it is necessary to 
use a regular teacher as a substitute in an emergency, the Administration shall attempt to use a regular 
teacher who would otherwise be performing a corollary assignment, such as hall duty, and if a teacher 
who would otherwise have a planning period must be used, the Administration shall use its best 
efforts to later provide compensatory planning time.  At the elementary level, if no substitute can be 
found for an art, music, or physical education teacher, the Administration shall make its best effort   
to find a substitute for the building so as to provide for planning and conference time in accordance 
with Section E of Article 16. 

 
C. Whenever a substitute fills a single position which the Administration did not know would require the 

services of a substitute for the minimum number of consecutive days required by the certification 
requirements but which does in fact require services for the minimum number of consecutive days 
required by the certification requirements, effective at such time as the Administration determines that 
the services of the substitute will be required for the minimum number of consecutive days required  
by the certification requirements, such substitute shall be issued a contract of employment in 
accordance with the form contained in Appendix E to this Agreement and shall be placed on a salary 
schedule in accordance with the provision of Section G of Article 9 of this Agreement and shall 
receive any other benefits under this Agreement to which he/she may be entitled, prorated for the 
number of days of employment of the employment year actually worked; provided, however, that as    
a condition to issuing any contract, the Administration may request and the substitute may agree to 
waive right to recall; to waive any notice that such contract will not be renewed for the following  
year; to waive any statement of the reason or reasons for its failure to renew; and to waive a hearing  
all as provided by Section 10-151 of the Connecticut General Statutes. 

 
D. Each substitute working in a single position which the Board knows will be vacant the minimum 

number of consecutive days required by the certification requirements shall be issued a contract of 
employment in accordance with the form contained in Appendix E to this Agreement and shall be 
placed on a salary schedule in accordance with the provisions of Section G of Article 9 of this 
Agreement and shall receive any other benefits under this Agreement to which he/she may be entitled, 
prorated for the number of days of the employment year actually  worked;  provided,  however,  that  
as a condition to issuing any contract, the Administration may request and the substitute may agree    
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to waive right to recall; to waive any notice that such contract will not be renewed for the following 
year; to waive any statement of the reason or reasons for its failure to renew; and to waive a hearing  
all as provided by Section 10-151 of the Connecticut General Statutes. 

 
E. The Association recognizes that the salary and benefits which the Board provides for temporary 

substitutes (being those who either work less than the minimum number of consecutive days required 
by the certification requirements or those who work more than the minimum number of consecutive 
days required by the certification requirements but not in a single position) are not a mandatory 
subject of negotiation and can be determined by the Board unilaterally. 

 
F. In making planned permanent appointments to vacancies (after the Recall List in Article 20 has been 

exhausted), service as a substitute under C or D above shall be a factor in breaking ties among equally 
qualified candidates. 

 
 
 ARTICLE 19 
 
 PROMOTIONS, ASSIGNMENTS, AND TRANSFERS 
 
A. Promotions: 

 
1. The filling of vacancies is the responsibility of the Board, acting upon the recommendation of 

the Superintendent of Schools.  In the exercise of such responsibility, the Board agrees to 
publish in each school, at least thirty (30) days prior to the filling of such vacancies, vacancies 
for promotions and positions which provide salary advancement.  A copy of each such notice 
shall be sent to the Association. 

 
2. Current employment in the Greenwich School System shall be a factor to be considered in 

filling any vacancy for promotion or any position which provides salary advancement. 
 

3. Unsuccessful candidates for a position which involves promotion shall be notified in writing 
of the final decision within one (1) week of that decision. 

 
4. Movement from a paid part-time assignment to a full-time assignment shall not be deemed a 

promotion.  In making appointments to full-time assignments, service in a part-time 
assignment shall be the factor in breaking ties among equally qualified candidates. 

 
B. Involuntary Transfers: 
 

1. Staff Reduction: 
 

Insofar as possible, all transfers due to staff reductions shall be completed on or before June 
1st.  Any teacher to be involuntarily transferred as a result of staff reduction shall receive 
written advance notice of such a transfer.   Such a transfer shall not be made prior to a 
meeting between the teacher and the Director of Human Resources if such meeting is 
requested by the teacher within ten (10) calendar days of the transfer notification. At such 
meeting, the teacher shall be notified of the reasons for the transfer.  The teacher shall have 
ten (10) calendar days from this meeting, or ten (10) calendar days from the day he/she 
received written notification (if no meeting is requested), to express in writing a preference 
for any position for which he/she is certified. 
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2. Other Involuntary Transfers: 

 
a. The Administration may transfer a teacher involuntarily provided, except in cases of 

emergency, such a transfer shall not be made prior to a meeting between the teacher 
and the Director of Human Resources if such meeting is requested by the teacher 
within ten (10) calendar days of the transfer notification. At such meeting, the teacher 
shall be notified of the reasons for the transfer. 

 
b. In an emergency situation, for due and sufficient cause, the Administration may 

transfer a teacher involuntarily provided as much notice as possible shall be given the 
teacher.  At the teacher's request, a meeting shall take place within five (5) calendar 
days of the teacher's notification of the transfer.  At such meeting the teacher shall be 
notified of the reasons for the transfer. 

 
C. Voluntary Transfers: 
 

Any teacher wishing to be transferred or reassigned shall file his/her written request in the personnel 
office on or before January 1st and written notice of the action taken on such request shall be given to 
the teacher by the Director of Human Resources not later than June 1st.  At the request of the teacher, 
a meeting will be scheduled by the teacher with the Director of Human Resources after receipt of the 
written notification.  If the teacher is denied a voluntary transfer, he/she may indicate to the Director 
of Human Resources, in writing, that his/her request should remain active for the following school 
year. 

 
D. General: 
 

1. The Administration shall post on the district website with a copy to the Association by April 
1st in each year vacancies anticipated for the next school year.   Any teacher wishing to be 
considered for any of the anticipated vacancies shall file his/her written request in the 
personnel office by April 15th.  The Administration shall notify all staff of placements for the 
coming school year by June 1st whenever feasible.  Additional postings on the district website 
will be made during the summer months as positions become available. 

 
2. For all involuntary and voluntary transfers, availability of persons who have indicated a desire 

to transfer; length of service in the Greenwich Public Schools; certification; teaching level 
(e.g., primary, intermediate, etc.); and area of teaching shall be among the factors to be 
considered.  All other conditions being equal current staff members shall be given preference 
over outside candidates. 

 
3.  No transfers or re-assignments shall be made in an arbitrary or capricious manner. 

 
4.  An involuntary transfer shall not be used to reduce the person being transferred in rank, 

seniority, or total compensation; provided, however, that reduction in total compensation 
arising out of any extra duties as set forth in Appendices B or C to this Agreement shall not be 
protected by this provision. 

 
5.  Information concerning all open positions shall be made available at the personnel office to all 

teachers being transferred. 
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6.  Any coach wishing to change his/her coaching position shall file his/her written request in the 
personnel office on or before January 1st and written notice of the action taken on such 
request shall be given to the coach by the Superintendent not later than June 1st. 

 
7.  Promotions, assignments, and transfers shall be made without regard to age, race, creed, 

color, religion, nationality, sex, marital status, or membership in or holding office in the 
Association. 

 
8. Each teacher shall have the opportunity at least once in every five (5) year period at the 

request of either party to meet with the Administration to discuss the possibility of a change 
in assignment or location. 

 
E. Traveling and Fractional Staff Assignments: 
 

1. To the best of the Administration's ability, the use of traveling and fractional staff will be kept 
to a minimum. 

 
2. Staff members whose assignments require travel between schools or whose assignments are 

less than full time will be accorded conditions of employment equivalent to those provided to 
non-traveling or full time staff to the extent possible.  These conditions include, but are not 
limited to, overall work load, half hour duty free lunch, before and after school assignments, 
non-instructional periods and corollary duty periods. 

 
3. To the extent possible, required travel will be scheduled during the traveling staff member's 

corollary duty period. 
 

4. To the extent possible, a staff member who travels will attend staff meetings at the school 
where he/she finishes his/her day.  To the extent possible, a staff member will travel to no 
more than two schools per day. 

 
5. Traveling and fractional staff members will make every effort to attend meetings and to fulfill 

the thirty-hour requirement.  
 
 
 ARTICLE 20 
 
 REDUCTION IN FORCE AND RECALL 
 
A. Reduction in Force, by definition for purposes of this Article, is a decrease in the number of members 

of the certified staff employed by the Greenwich Board of Education other than by retirements, 
resignations, leaves of absence, non-renewals, or dismissals not based on elimination of position.  
Reduction in force is not to be used as a substitute for non-renewals or dismissals based on reasons 
other than an elimination of position.  Holders of durational shortage area permits shall be released 
from the affected area(s) before certified staff members are released, and they shall not have recall 
rights under this Agreement. 

 
B. If the Board deems it necessary to make a reduction in force the following criteria should be used: 
 

1. Non-tenured staff shall be terminated before tenured staff certified for the same position. 
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2. Selection of tenured certified staff to be dismissed shall be made on the basis of the following:  
certification, general competence, instructional skills, skills considered vital to the needs of the 
system and seniority. 

 
3. Seniority shall be determined by continuous length of service in the system, including 

authorized paid or unpaid leaves, to be established by the date the initial contract of 
employment was signed by the certified staff member.  Seniority shall not be broken by 
termination for reduction in force and shall accrue while on the recall list if the certified staff 
member is re-employed within twenty-four (24) months from termination. 

 
4. The Superintendent shall compile the seniority list of the complete certified staff in 

accordance with Section 3 of this Article on an annual basis and shall furnish the Association 
with copies of the list by February 1st of each year.  If the Association or any staff member 
shall disagree with any placement on the seniority list, the Association or staff member shall 
file a written request for correction no later than the following March 1st. 

 
C. Recall: 
 

1. Any member of the certified staff who has been dismissed because of a reduction in force 
shall be placed on a recall list for re-employment.  The Board shall fill open positions in the 
system through qualified persons on the recall list before employing other persons. 

 
2. A person shall remain on the recall list for a period of twenty-four (24) months. 
 
3. If a position opens for which a person or persons on the recall list is or are qualified, as much 

prior to the anticipated date of re-employment as possible, the person or persons shall be 
notified in writing by certified mail sent to the last known address as supplied to the Board by 
the person or persons.  Anyone thus notified shall indicate in writing, within ten (10) calendar 
days after mailing of such notification(s), his/her interest in being considered for the position.  
If a person indicates no interest in being considered for that position, the person's name will 
remain on the recall list.  A person who fails to respond affirmatively or negatively to two (2) 
successive notifications shall have his or her name removed from the recall list. 
 

4. If a person notifies the Department of Human Resources that he/she is no longer interested in 
being considered for re-employment in the Greenwich School System, his/her name will be 
removed from the recall list. 

 
5. All sick leave, retirement, fringe benefits, and other service credits previously accrued shall be 

reinstated upon the return of the staff member as they existed prior to the involuntary leaving 
of the staff member. 

 
D. Those recalled to part-time positions will have such service considered as a factor in breaking ties 

among equally qualified candidates in filling full-time positions for the following year. 
 
 
 ARTICLE 21 
 
 SUMMER SCHOOL 
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A. In filling positions in the summer school program preference shall be given to teachers regularly 
employed in the school system who are qualified to fill open positions.  Teachers not regularly 
employed in the school system who are qualified to fill the open positions are encouraged to apply.  

 
B. In filling such positions, the criteria shall include a teacher's area of competence, major and minor field 

of study, length of service in the system, performance evaluations, and prior experience in the 
programs, if any.  Where qualifications and experience are approximately equal, seniority shall prevail. 

 
C. All openings for these positions shall be listed as early as possible so interested teachers may apply. 
 
D. Compensation for teachers in the summer school program shall be equal to 85% of the teacher’s per 

diem or hourly rate. 
 
E. All summer school teachers shall be evaluated in accordance with the procedures of Article 4 of this 

Agreement, as contained in the Teacher Evaluation Process, as such process may be amended from 
time to time. 

 
 
 ARTICLE 22 
 
 MEETINGS 
 
The teacher's professional responsibility requires attendance at meetings after the regularly scheduled 
workday.  The number of such faculty or departmental meetings in the afternoon at which attendance is 
required by the Administration shall be limited for each teacher to an average of four (4) per month, each of 
which shall not exceed ninety (90) minutes.  The number of meetings in the evening at which attendance is 
required by the Administration shall be limited for each teacher to three (3) per year.  Teachers may attend 
additional afternoon or evening meetings at their discretion. 
 
 
 ARTICLE 23 
 
 DUES AND OTHER DEDUCTIONS 
 
A. The Board agrees to deduct from teacher's salaries dues for the Greenwich Education Association, 

the Connecticut Education Association, and the National Education Association, when a teacher 
individually and voluntarily so instructs the Board, and to submit all such monies promptly to the 
Greenwich Education Association. 

 
B. In addition to those payroll deductions required by law and this Agreement and dues deductions 

which a teacher instructs be made in accordance with Section A of this Article and medical premium 
deductions in accordance with Article 11, a teacher may name in writing on an approved 
authorization form to be submitted as set forth below his/her choice of any of the following five 
deductions to be made from his/her payroll check: 

 
1. One (1) long term disability insurance carrier selected by the Association to be submitted by 

such date or dates as mutually agreed upon by the office of the Director of Operations for the 
Board and the Association.  These deductions will be taken out over a period of ten (10) 
months. 
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2. One of the approved tax sheltered annuity plans to be submitted by July 15 of each year for 
the succeeding six (6) months and by December 15 of each year for the succeeding six (6) 
months. 

 
3. United Way to be submitted by such date or dates as mutually agreed upon by the office of 

the Director of Operations for the Board and the Association. 
 

4. Credit Union to be submitted by such date or dates as mutually agreed upon by the office of 
the Director of Operations for the Board and the Association. 

 
5. A single bank, which is a NEACH member, to be submitted by July 1st of each year for the 

succeeding twelve (12) months.  The selected bank shall be for the direct deposit of funds in 
accordance with the rules and procedures established by the town for such direct deposits. 

 
C. If a teacher terminates in writing a deduction during a contract year, there shall be no replacement 

deduction for the remainder of that contract year. 
 
 
 ARTICLE 24 
 
 PERSONNEL FILES 
 
A. Each teacher, either personally or with his/her designated representative, shall upon written request, 

have the right to review the contents of his/her personnel file maintained in his/her school and at the 
Administration building. 

 
B. Any complaint directed toward a teacher and deemed serious enough to become a matter of formal 

record shall be promptly called to the teacher's attention after receipt of any such complaint.  An 
appropriate administrator shall investigate and resolve any such complaint.  If the teacher will be 
required to meet with any person making such a complaint or with any witness in connection with any 
such complaint, the administrator shall first meet with the teacher without such person or witness to 
advise generally the teacher of the circumstances of such complaint.  After a reasonable period of 
time, the administrator shall notify the teacher of the result of his/her investigation and the resolution.  
Teachers shall be entitled to know the source of any such complaint.  No anonymous complaint shall 
be placed in any teacher's file. 

 
C. Each teacher shall be given, upon request, at cost, a copy of any material originating after original 

employment which has been placed in his/her personnel file.  If the teacher disagrees with any material 
the teacher shall submit a written notation regarding such material, which shall be attached to the file 
copy of the material in question.  No placement of any material in a file shall be the subject of a 
grievance unless the material is illegal, immaterial, or false.  Each teacher shall have the right to have 
removed illegal, immaterial or false information from his/her personnel folder upon substantiation that 
the information is illegal, immaterial, or false.  If the teacher is asked to sign material placed in his/her 
file, the teacher shall sign and such signature shall be understood only to indicate his/her awareness   
of the material. 

 
D. Not including any written comment placed in his/her personnel file by a teacher pursuant to Article    

4, Section B.5., a teacher shall only place reasonable amounts of relevant material in his/her personnel 
file.  A teacher may reference lengthy materials (e.g., papers, repetitive communications, etc.) which 
are on file elsewhere.  After July 1, 1993, no material reflecting negatively upon the teacher shall be 
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placed in the teacher's personnel file unless the teacher has had an opportunity to read the material and 
has affixed his/her signature on the material to be filed.  Signing such material shall be understood 
only to indicate the teacher's awareness of the material.  Within a reasonable time after a request to do 
so, a teacher shall sign any document to indicate only his/her awareness of the document. 

 
 
 ARTICLE 25 
 
 ASSOCIATION AND TEACHER CONTRACT RIGHTS 
 
A. The Board shall grant all reasonable requests of the Association for available information which is 

necessary for the Association to perform its duties as bargaining agent for the teachers.  The Board 
shall not be required to provide any information not already compiled or to revise the format of any 
compilation.  The Association shall reimburse the Board for all costs of reproduction.  The Board 
shall supply such information within a reasonable time. 

 
B. Any teacher elected as a full time officer either in the National Education Association or the 

Connecticut Education Association shall be given a leave of absence without pay for the school year 
in which he/she shall so serve.  Upon return from such leave, the teacher shall be placed upon the 
salary step immediately following that upon which his/her last annual salary was based and shall be 
entitled to recommencement of other benefits of employment.  During the leave, the teacher shall 
assume all contributions to the State Teachers' Retirement System and may assume all contributions 
to the cost of his/her coverage under the insurance provided in Article 11 of this Agreement. 

 
C. At the beginning of each school year the Association shall be credited with ten (10) days leave without 

loss of pay to be used by teachers who are officers in the Association.   No more than three (3) days 
(two [2] of which may be consecutive) shall be taken by any one (1) officer.  The Association shall 
give the Board at least five (5) days' notice of its intention to take such leave and the Administration 
may refuse to grant such leave if the operation of the school would be adversely affected by granting 
of the leave at such time. 

 
D. Any one teacher elected president of the Association shall be given a 1.0 FTE leave of absence without 

pay for the year(s) in which he/she shall so serve.  The GEA shall reimburse the Board for the salary of 
the president during his/her leave by paying the Board the average employment cost of the president 
and his/her replacement (including salary, longevity, health insurance and other benefits, and other 
costs attributable to employment, e.,g., workers’ compensation insurance).  Upon return from such 
leave the teacher shall be returned to a comparable position in the system. During the period of such 
leave the teacher shall be entitled to receive the benefits of a full-time teacher in the system, except to 
the extent that such benefits cannot be provided as the result of any legal requirement or the decision 
of the Connecticut Teachers' Retirement Board. 

 
 
 ARTICLE 26 
 
 SAVINGS CLAUSE 
 
If any provision or any portion of this Agreement is ultimately ruled invalid for any reason by an authority of 
established and competent legal jurisdiction, the balance and the remainder of the Agreement shall remain in 
full force and effect. 
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 ARTICLE 27 
 
 MODIFICATION 
 
This Agreement may not be modified in whole or in part by the parties except by an instrument in writing duly 
authorized and executed by both parties. 
 
 
 ARTICLE 28 
 
 PROHIBITED PRACTICES 
 
No certified or professional employee shall, in an effort to effect a settlement of any disagreement with the 
Board, engage in any strike or concerted refusal to render services. 
 

 
ARTICLE 29 

 
 SPECIAL EDUCATION 
 
A. The Board of Education will provide, subject to the availability of replacement staff, released time 

for staff members to participate in planning and placement, for special education students which 
cannot be scheduled during non-instructional portions of the teacher's work day.  The 
Administration may also schedule meetings beyond the teacher's work day as part of the teacher's 
thirty (30) hour commitment. 

 
B. The Board, through its Administrators, shall provide planning and conference time for special 

education teachers and other pupil personnel staff.   The Board may seek innovative means to 
provide such planning time within the instructional day. 

 
C. The Board will provide adequate clerical assistance to the professional staff in each building for the 

express purpose of assisting with the paperwork (e.g., typing individualized educational programs). 
 

D. The Board, through its Administrators, shall notify regular and special subject classroom teachers 
of the intent to mainstream a student from a special class and to review the child's specific needs 
and problems and to provide a receiving teacher with opportunities to learn  special techniques or 
methods to be utilized with the child as early before or in the  mainstreaming process as is 
reasonably possible. 

 
E. The Board shall equitably distribute special education students when mainstreaming such students 

into regular and special subject classrooms, when possible.  Each teacher shall become 
knowledgeable about and utilize appropriate methods. 

 
F. The Board, through its Administrators, shall provide any regular and special subject classroom 

teacher who has an included student placed full time in his or her classroom with notice and 
opportunities for training as far in advance of placement as is reasonably possible. 

 
G. The parties acknowledge that due to the uniqueness of special education students the Board will 

consider their impact when assigning students to a teacher. 
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H. The provisions of this Article shall be subject to the Grievance Procedure, including the Board of 

Education level.  This Article will not be subject to binding arbitration. 
 
 

 ARTICLE 30 
 
 ASSOCIATION SERVICE FEE 
 
A. All teachers employed by the Greenwich Board of Education shall as a condition of continued 

employment, join the Association or pay a service fee to the Association.  Such service fee shall be 
no greater in amount than the membership dues of the Association and shall represent the costs of 
collective bargaining, contract Administration and grievance adjustment. 

 
B. The Board agrees to deduct by means of payroll deductions from each member who has not made 

cash payments prior to September 20th of each school year an amount equal to the Association 
membership dues.  The amount of the deduction from each paycheck shall be equal to the total 
Association membership dues divided by a number of payments to be established by the Executive 
Board of the Association, and said deduction shall be made from the second paycheck each month.  
The amount of Association membership dues shall be certified by the Association to the Board prior 
to August 1st. 

 
C. The Board agrees to deduct by means of payroll deductions from each unit member who has not 

joined the Association and who has not made cash payment between January 1st and January 10th   
of each school year, the service fee.  The amount of the deduction from each paycheck shall be equal 
to the total service fee divided in four equal payments to be deducted from the second paycheck of 
each month commencing with the second paycheck in February of each school year.  The amount of 
the service fee shall be certified by the Association to the Board prior to January 1st of each school 
year. 

 
D. Those teachers whose employment commences after the start of the school year shall pay a pro-rated 

amount equal to the percentage of dues or service fee remaining. 
 
E. The Board agrees to forward to the Association Treasurer each month a check for the amount of 

money deducted during that month. 
 
F. No later than October 1st, the Association shall provide the Board with a list of those teachers who 

have made full payment of membership dues and no later than January 17th, the Association shall 
provide the Board with a list of those teachers who have made full payment of the service fees.  No 
later than the second paycheck in October of each school year, the Board shall provide the 
Association with a list of all certified employees of the Board who are teachers under the definition 
appearing in Article 2 of the Agreement.  The Board shall notify the Association monthly of any 
changes in said list. 

 
G. As a condition precedent to any action by the Board under this Article, the Association shall establish 

procedures which are adequate to protect the constitutional rights of teachers who are not members.  
Such procedures shall include at least the following:  (1) a manner of providing teachers who are not 
Association members with adequate information about the basis for calculation of the service fee so 
as to enable such teachers to determine whether or not the service fee may be being used for 
constitutionally impermissible purposes; (2) an arrangement by which the service fee for any 
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objecting teacher is placed in escrow until a decision is reached as to the appropriate amount of the 
service fee; (3) a means for a reasonably prompt decision by an impartial decision maker.  The 
Association shall notify, in writing, the Board and all teachers who are not Association members of 
the procedures before the Board shall be required to act under this Article. 

 
H. The Association shall indemnify and save harmless the Board from any claim or lawsuit by a party 

other than the Board or Association arising from the Board's fulfillment of its obligations under this 
Article.  The Association shall assume the primary defense of any such claim or lawsuit but the Board 
shall have the right, at its own cost, to have representatives or legal counsel present at all stages of  
the proceedings. In assuming the primary defense on the Board's behalf, the Association will hire and 
compensate legal counsel.  Legal counsel hired by the Association shall confer with the Board or its 
representatives concerning the defense of claims and lawsuits against the Board.  In addition to the 
costs of legal defense, such indemnification shall extend to payment of all reasonable and necessary 
expenses of the Board (including, by way of example and not limitation, salary of an administrator for 
required Court appearance, costs of necessary copies, and any payment required in favor of the 
claimant).  Those expenses incurred by the Board at its discretion to have its own representatives or 
legal counsel present at any stage of the proceeding and similar discretionary expenses shall not be 
the responsibility of the Association.  The Association shall have the right to compromise or settle 
any claim or lawsuit against the Board under this Article, provided the Board shall consent to such 
settlement, which consent shall not be unreasonably withheld.   

 
 
 ARTICLE 31 
 
 DURATION 
 
The provisions of this Agreement shall be effective as of July 1, 2009, and shall continue and remain in full 
force and effect until June 30, 2012. 
 
Dated at Greenwich, Connecticut, this ____ day of ____, 2008. 
 
GREENWICH EDUCATION ASSOCIATION  GREENWICH BOARD OF EDUCATION 
 
By ___________________________________  By _________________________________ 
 
 Date: ___________________________   Date: _________________________ 
 
518314 v.01 
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 APPENDIX A 
 

2009 -2010 
SALARY SCHEDULE  

Step BA MA 6th Year Doctorate 
     

1 48,776 53,976 59,183 63,069 
2 50,980 56,261 61,554 65,504 
3 53,622 58,909 64,184 68,143 
4 56,261 61,554 66,831 70,819 
5 58,909 64,184 69,465 73,428 
6 61,551 66,831 72,106 76,068 
7 64,184 69,465 74,740 78,701 
8 66,830 72,108 77,396 81,353 
9 69,465 74,740 80,030 83,991 

10 70,947 77,396 82,672 86,637 
11 75,080 80,030 85,314 89,154 
12 76,545 83,697 88,984 92,946 
13 80,064 86,853 92,139 96,100 
14   89,073 95,109 99,075 
15   91,429 97,771 101,830 
16   94,146 99,832 103,956 
17     102,606 106,816 

 
See Step Movement Chart 

 
2010 - 2011 

SALARY SCHEDULE  

Step BA MA 6th Year Doctorate 
     

1 49,951 55,277 60,609 64,588 
2 52,209 57,617 63,037 67,082 
3 54,914 60,329 65,731 69,785 
4 57,617 63,037 68,441 72,526 
5 60,329 65,731 71,139 75,198 
6 63,034 68,441 73,844 77,901 
7 65,731 71,139 76,541 80,598 
8 68,440 74,869 80,285 84,338 
9 71,139 78,179 83,598 87,653 

10 72,657 81,447 86,859 90,790 
11 76,890 85,510 90,923 94,981 
12 78,390 88,946 94,360 98,416 
13 82,466 91,220 97,401 101,463 
14   93,633 100,127 104,285 
15   96,970 102,238 106,462 
16     105,684 110,020 

 
See Step Movement Chart 
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2011 - 2012 
SALARY SCHEDULE  

New Step BA MA 6th Year Doctorate 
     

1 51,060 56,504 61,955 66,022 
2 53,368 58,896 64,437 68,571 
3 56,133 61,668 67,190 71,334 
4 58,896 65,254 70,778 74,954 
5 61,668 68,723 74,252 78,401 
6 64,433 72,258 77,780 81,927 
7 67,190 76,378 81,914 86,057 
8 69,960 79,915 85,453 89,599 
9 72,718 83,255 88,787 92,806 

10 74,270 87,408 92,942 97,090 
11 78,597 90,920 96,454 100,601 
12 80,130 93,245 99,563 103,716 
13 85,023 95,712 102,350 106,600 
14   99,976 104,507 108,825 
15     108,960 113,431 

 
See Step Movement Chart 
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STEP MOVEMENT CHART 
 
BA Salary Schedule: 

 Start → Move → Move →   
  2008-09   2009-10   2010-11   2011-12   

Degree Step Salary 
New 

Step # Salary 
New 

Step # Salary 
New 

Step # Salary 
BA 1 47,568 2 50,980 3 54,914 4 58,896
BA 2 49,717 3 53,622 4 57,617 5 61,668
BA 3 52,293 4 56,261 5 60,329 6 64,433
BA 4 54,867 5 58,909 6 63,034 7 67,190
BA 5 57,450 6 61,551 7 65,731 8 69,960
BA 6 60,026 7 64,184 8 68,440 9 72,718
BA 7 62,594 8 66,830 9 71,139 10 74,270
BA 8 65,174 9 69,465 10 72,657 11 78,597
BA 9 67,744 10 70,947 11 76,890 12 80,130
BA 10 69,190 11 75,080 12 78,390 13 85,023
BA 11 73,220 12 76,545 13 82,466 13 85,023
BA 12 74,649 13 80,064 13 82,466 13 85,023
BA 13 77,732 13 80,064 13 82,466 13 85,023

 
 
MA Salary Schedule: 

 Start → Move → Move →   
  2008-09   2009-10   2010-11   2011-12   

Degree Step Salary 
New 

Step # Salary 
New 

Step # Salary 
New 

Step # Salary 
MA 1 52,639 2 56,261 3 60,329 4 65,254
MA 2 54,867 3 58,909 4 63,037 5 68,723
MA 3 57,450 4 61,554 5 65,731 6 72,258
MA 4 60,029 5 64,184 6 68,441 6 72,258
MA 5 62,594 6 66,831 7 71,139 7 76,378
MA 6 65,175 7 69,465 8 74,869 8 79,915
MA 7 67,744 8 72,108 9 78,179 9 83,255
MA 8 70,321 9 74,740 10 81,447 10 87,408
MA 9 72,888 10 77,396 10 81,447 10 87,408
MA 10 75,479 11 80,030 11 85,510 11 90,920
MA 11 78,048 12 83,697 12 88,946 12 93,245
MA 12 80,624 13 86,853 13 91,220 13 95,712
MA 13 83,201 14 89,073 14 93,633 14 99,976
MA 14 85,779 14 89,073 14 93,633 14 99,976
MA 15 87,616 15 91,429 15 96,970 14 99,976
MA 16 89,315 16 94,146 15 96,970 14 99,976
MA 17 91,404 16 94,146 15 96,970 14 99,976
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STEP MOVEMENT CHART 
 
6th Year Salary Schedule: 

 Start → Move → Move →   
  2008-09   2009-10   2010-11   2011-12   

Degree Step Salary 
New 

Step # Salary 
New 

Step # Salary 
New 

Step # Salary 
6TH YEAR 1 57,717 2 61,554 3 65,731 4 70,778
6TH YEAR 2 60,029 3 64,184 4 68,441 5 74,252
6TH YEAR 3 62,594 4 66,831 5 71,139 6 77,780
6TH YEAR 4 65,175 5 69,465 6 73,844 6 77,780
6TH YEAR 5 67,744 6 72,106 7 76,541 7 81,914
6TH YEAR 6 70,320 7 74,740 8 80,285 8 85,453
6TH YEAR 7 72,888 8 77,396 9 83,598 9 88,787
6TH YEAR 8 75,479 9 80,030 10 86,859 10 92,942
6TH YEAR 9 78,048 10 82,672 10 86,859 10 92,942
6TH YEAR 10 80,624 11 85,314 11 90,923 11 96,454
6TH YEAR 11 83,201 12 88,984 12 94,360 12 99,563
6TH YEAR 12 85,779 13 92,139 13 97,401 13 102,350
6TH YEAR 13 88,357 14 95,109 14 100,127 14 104,507
6TH YEAR 14 90,932 14 95,109 14 100,127 14 104,507
6TH YEAR 15 93,503 15 97,771 15 102,238 15 108,960
6TH YEAR 16 95,499 16 99,832 16 105,684 15 108,960
6TH YEAR 17 97,359 17 102,606 16 105,684 15 108,960
6TH YEAR 18 99,617 17 102,606 16 105,684 15 108,960

 
Doctorate Salary Schedule: 

 Start → Move → Move →   
  2008-09   2009-10   2010-11   2011-12   

Degree Step Salary 
New 

Step # Salary 
New 

Step # Salary 
New 

Step # Salary 
DOCTORATE 1 61,506 2 65,504 3 69,785 4 74,954
DOCTORATE 2 63,881 3 68,143 4 72,526 5 78,401
DOCTORATE 3 66,455 4 70,819 5 75,198 6 81,927
DOCTORATE 4 69,065 5 73,428 6 77,901 6 81,927
DOCTORATE 5 71,609 6 76,068 7 80,598 7 86,057
DOCTORATE 6 74,184 7 78,701 8 84,338 8 89,599
DOCTORATE 7 76,752 8 81,353 9 87,653 9 92,806
DOCTORATE 8 79,338 9 83,991 10 90,790 10 97,090
DOCTORATE 9 81,910 10 86,637 10 90,790 10 97,090
DOCTORATE 10 84,491 11 89,154 11 94,981 11 100,601
DOCTORATE 11 86,945 12 92,946 12 98,416 12 103,716
DOCTORATE 12 89,644 13 96,100 13 101,463 13 106,600
DOCTORATE 13 92,220 14 99,075 14 104,285 14 108,825
DOCTORATE 14 94,793 14 99,075 14 104,285 14 108,825
DOCTORATE 15 97,371 15 101,830 15 106,462 15 113,431
DOCTORATE 16 99,458 16 103,956 16 110,020 15 113,431
DOCTORATE 17 101,381 17 106,816 16 110,020 15 113,431
DOCTORATE 18 103,705 17 106,816 16 110,020 15 113,431
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2008-2009 2009-2010 

BA       to →    MA 
 

STEP 
BA 

Salary  STEP 
MA 

Salary 
      

1 47,568 2 56,261 
2 49,717 3 58,909 
3 52,293 4 61,554 
4 54,867 5 64,184 
5 57,450 6 66,831 
6 60,026 7 69,465 
7 62,594 8 72,108 
8 65,174 9 74,740 
9 67,744 10 77,396 
10 69,190 11 80,030 
11 73,220 12 83,697 
12 74,649 13 86,853 
13 77,732 14 89,073 
  15 91,429 
  16 94,146 

  
 
 
 
 
 
 
 
 

 
 
 

2009-2010 2010-2011 

BA       to →    MA 

Step 
BA 

Salary Step 
MA 

Salary 
    

1 48,776 2 57,617 
2 50,980 3 60,329 
3 53,622 4 63,037 
4 56,261 5 65,731 
5 58,909 6 68,441 
6 61,551 7 71,139 
7 64,184 8 74,869 
8 66,830 9 78,179 
9 69,465 10 81,447 
10 70,947 10 81,447 
11 75,080 11 85,510 
12 76,545 12 88,946 
13 80,064 13 91,220 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

2010-2011 2011-2012 

BA       to →    MA 

Step 
BA 

Salary Step 
MA 

Salary 
    

1 49,951 2 58,896 
2 52,209 3 61,668 
3 54,914 4 65,254 
4 57,617 5 68,723 
5 60,329 6 72,258 
6 63,034 6 72,258 
7 65,731 7 76,378 
8 68,440 8 79,915 
9 71,139 9 83,255 
10 72,657 10 87,408 
11 76,890 11 90,920 
12 78,390 12 93,245 
13 82,466 13 95,712 

 

Bachelors Lane to Masters Lane Movement Charts
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 APPENDIX B 
 EXPERIENCE FACTOR FOR COACHES 
 
The compensation for each coach shall be increased on an annual basis by an amount to compensate the 
particular coach for his/her experience as calculated in accordance with this section. 
 
1. The amount to be added shall be based upon the following schedule: 
 
 

 
LEVEL 

 
VALUE 

 
+A 
4-6 YEAR 

 
+B 
7-9 YEAR 

 
+C 
10-12 YEAR 

 
+D 
13+ YEAR 

 
I 

 
100 
70 
50 
55 

 
500 
350 
250 
275 

 
500 
350 
250 
275 

 
500 
350 
250 
275 

 
500 
350 
250 
275 

 
II 
(85%) 

 
100 
70 
60 
55 
50 

 
425 
298 
255 
234 
213 

 
425 
298 
255 
234 
213 

 
425 
298 
255 
234 
213 

 
425 
298 
255 
234 
213 

 
III 
(75%) 

 
100 
70 
60 
55 

 
375 
263 
225 
206 

 
375 
263 
225 
206 

 
375 
263 
225 
206 

 
375 
263 
225 
206 

 
IV 
(50%) 

 
100 

 
250 

 
250 

 
250 

 
250 

 
V 
(45%) 

 
100 
70 

 
225 
157.50 

 
225 
158 

 
225 
158 

 
225 
158 

 
2. The amount to be added for the coaches' Experience Factor is a total based upon the appropriate level, 

value and number of years of experience.  Thus, for example: 
 
 

 2006-2007 Head Coach Football, Level 1, 100) $7,252 
 10 + years experience (Experience Factor C)      500       500 

      7,752 
 

 2006-2007 Track Assistant Varsity, Level III, 60)            $3,263 
 5 years experience (Experience Factor A)        225       225 

                                3,488 
 
3. In the event that the coach changes the sport in which he coaches, the Experience Factor does not carry 

over to the new sport. 
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4. The Experience Factor is based upon the total years of experience unless there is a break in service of 

three or more years, e.g., maternity. 
 
5. In the event that a coach moves from an assistant coach position to a head coach position within a sport, 

the coach's experience as an assistant will be acknowledged by placement on the experience grid so that 
there is no loss in compensation. 

 
6. In the event of a new hire, assessment of prior coaching experience outside the district for placement on 

the coach's Experience Factor grid is within the Administration's discretion. 
 
7. Coaches shall encourage and support the scholar athlete.  (See Increased Responsibility for Coaches, Item 

II, Pages 5-9 as contained in February 18, 1994 Coaches' Committee Report.   In the future, see 
Handbook provision.) 

 
8. Coaching salaries will be paid in two installments each season. 
 
518314 v.01 S5 
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APPENDIX B 
 

            2.90% 3.00% 3.10%
Sport Team 2009-10 2010-11 2011-12
  

Gender Season Coach Level Index 
Rate Rate Rate

Football Varsity M Fall Head I 100 $7,940 $8,178 $8,431
Football Varsity M Fall Assistant I 70 $5,558 $5,724 $5,902
Football Varsity M Fall Assistant I 70 $5,558 $5,724 $5,902
Football Varsity M Fall Assistant I 70 $5,558 $5,724 $5,902
Football JV M Fall Head I 70 $5,558 $5,724 $5,902
Football JV M Fall Assistant I 50 $3,970 $4,089 $4,216
Football Sophomore M Fall Head I 70 $5,558 $5,724 $5,902
Football Sophomore M Fall Assistant I 50 $3,970 $4,089 $4,216
Football Freshman M Fall Assistant I 50 $3,970 $4,089 $4,216
Football Freshman M Fall Head I 55 $4,368 $4,499 $4,639
Basketball Varsity F Winter Head II 100 $6,750 $6,953 $7,168
Basketball Varsity M Winter Head II 100 $6,750 $6,953 $7,168
Basketball JV F Winter Head II 70 $4,723 $4,865 $5,016
Basketball JV M Winter Head II 70 $4,723 $4,865 $5,016
Basketball Freshman F Winter Head II 55 $3,712 $3,823 $3,941
Ice Hockey Varsity F Winter Head II 100 $6,750 $6,953 $7,168
Ice Hockey Varsity F Winter Assistant II 60 $4,048 $4,170 $4,299
Ice Hockey Varsity M Winter Head II 100 $6,750 $6,953 $7,168
Ice Hockey Varsity M Winter Assistant II 60 $4,048 $4,170 $4,299
Ice Hockey JV M Winter Head II 70 $4,723 $4,865 $5,016
Swimming Varsity F Fall Head II 100 $6,750 $6,953 $7,168
Swimming Varsity F Fall Assistant II 60 $4,048 $4,170 $4,299
Swimming Varsity M Winter Head II 100 $6,750 $6,953 $7,168
Swimming Varsity M Winter Assistant II 60 $4,048 $4,170 $4,299
Swimming JV F Fall Head II 70 $4,725 $4,867 $5,018
Swimming JV M Winter Head II 70 $4,725 $4,867 $5,018
Wrestling Varsity M Winter Head II 100 $6,750 $6,953 $7,168
Wrestling Varsity M Winter Assistant II 60 $4,048 $4,170 $4,299
Wrestling Varsity M Winter Assistant II 60 $4,048 $4,170 $4,299
Baseball Varsity M Spring Head III 100 $5,955 $6,133 $6,324
Baseball Varsity M Spring Assistant III 60 $3,573 $3,680 $3,794
Baseball JV M Spring Head III 70 $4,165 $4,290 $4,423
Basketball Freshman M Winter Head II 55 $3,712 $3,823 $3,941
Baseball Freshman M Spring Head III 55 $3,276 $3,375 $3,479
Bowling Varsity F/M Winter Head III 100 $5,955 $6,133 $6,324
Cross Country Varsity F/M Fall Head III 100 $5,955 $6,133 $6,324
Cross Country Varsity F/M Fall Assistant III 60 $3,573 $3,680 $3,794
Cross Country Varsity F/M Fall Assistant III 60 $3,573 $3,680 $3,794
Fencing Varsity F/M Winter Head III 100 $5,955 $6,133 $6,324
Fencing Varsity F/M Winter Assistant III 60 $3,573 $3,680 $3,794
Field Hockey Varsity F Fall Head III 100 $5,955 $6,133 $6,324
Field Hockey Varsity F Fall Assistant III 60 $3,573 $3,680 $3,794
Field Hockey JV F Fall Head III 70 $4,165 $4,290 $4,423
Field Hockey Freshman F Fall Head III 55 $3,276 $3,375 $3,479
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            2.90% 3.00% 3.10%
Sport Team 2009-10 2010-11 2011-12
  

Gender Season Coach Level Index 
Rate Rate Rate

Gymnastics Varsity F Winter Head III 100 $5,955 $6,133 $6,324
Gymnastics Varsity F Winter Assistant III 60 $3,573 $3,680 $3,794
Indoor Track Varsity F/M Winter Head III 100 $5,955 $6,133 $6,324
Indoor Track Varsity F/M Winter Assistant III 60 $3,573 $3,680 $3,794
Indoor Track Varsity F/M Winter Assistant III 60 $3,573 $3,680 $3,794
Lacrosse Varsity F Spring Assistant III 60 $3,573 $3,680 $3,794
Lacrosse Varsity F Spring Head III 100 $5,955 $6,133 $6,324
Lacrosse Varsity M Spring Head III 100 $5,955 $6,133 $6,324
Lacrosse Varsity M Spring Assistant III 60 $3,573 $3,680 $3,794
Lacrosse JV F Spring Head III 70 $4,165 $4,290 $4,423
Lacrosse JV M Spring Head III 70 $4,165 $4,290 $4,423
Lacrosse Freshman F/M Spring Head III 55 $3,276 $3,375 $3,479
Lacrosse Freshman M Spring Head III 55 $3,276 $3,375 $3,479
Rugby  Varsity M Spring Head III 100 $5,955 $6,133 $6,324
Rugby  JV M Spring Head III 70 $4,165 $4,290 $4,423
Rugby  Freshman F/M Spring Head III 60 $3,573 $3,680 $3,794
Site Director   M/F Winter   III 100 $5,955 $6,133 $6,324
Skiing Varsity F/M Winter Head III 100 $5,955 $6,133 $6,324
Skiing Varsity F/M Winter Assistant III 60 $3,573 $3,680 $3,794
Skiing JV F/M Winter Head III 70 $4,165 $4,290 $4,423
Soccer Varsity F Fall Head III 100 $5,955 $6,133 $6,324
Soccer Varsity F Fall Assistant III 60 $3,573 $3,680 $3,794
Soccer Varsity M Fall Head III 100 $5,955 $6,133 $6,324
Soccer Varsity M Fall Assistant III 60 $3,573 $3,680 $3,794
Soccer JV F Fall Head III 70 $4,165 $4,290 $4,423
Soccer JV M Fall Head III 70 $4,165 $4,290 $4,423
Soccer Freshman F Fall Head III 55 $3,276 $3,375 $3,479
Soccer Freshman M Fall Head III 55 $3,276 $3,375 $3,479
Softball Varsity F Spring Head III 100 $5,955 $6,133 $6,324
Softball Varsity F Spring Assistant III 60 $3,573 $3,680 $3,794
Softball JV F Spring Head III 70 $4,165 $4,290 $4,423
Softball Freshman F Spring Head III 55 $3,276 $3,375 $3,479
Track & Field Varsity F Spring Head III 100 $5,955 $6,133 $6,324
Track & Field Varsity F Spring Assistant III 60 $3,573 $3,680 $3,794
Track & Field Varsity M Spring Head III 100 $5,955 $6,133 $6,324
Track & Field Varsity M Spring Assistant III 60 $3,573 $3,680 $3,794
Track & Field Freshman M/F Spring Head III 55 $3,276 $3,375 $3,479
Track & Field Freshman M/F Spring Head III 55 $3,276 $3,375 $3,479
Volleyball Varsity F Fall Head III 100 $5,955 $6,133 $6,324
Volleyball Varsity M Spring Head III 100 $5,955 $6,133 $6,324
Volleyball JV F Fall Head III 70 $4,165 $4,290 $4,423
Volleyball JV M Spring Head III 70 $4,165 $4,290 $4,423
Volleyball Freshman F Fall Head III 55 $3,276 $3,375 $3,479
Water Polo Varsity F Spring Head III 100 $5,955 $6,133 $6,324
Water Polo Varsity M Fall Head III 100 $5,955 $6,133 $6,324
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            2.90% 3.00% 3.10%
Sport Team 2009-10 2010-11 2011-12
  

Gender Season Coach Level Index 
Rate Rate Rate

Water Polo JV M Fall Head III 70 $4,165 $4,290 $4,423
Golf Varsity M Spring Head IV 100 $4,765 $4,908 $5,060
Golf Varsity F Spring Head IV 100 $4,765 $4,908 $5,060
Golf JV F Spring Head IV 70 $3,337 $3,437 $3,544
Golf JV M Spring Head IV 70 $3,337 $3,437 $3,544
Sailing Varsity F/M Spring Head IV 100 $4,765 $4,908 $5,060
Sailing JV F/M Spring Head IV 70 $3,337 $3,437 $3,544
Site Director   M/F Fall   IV 100 $4,765 $4,908 $5,060
Site Director   M/F Spring   IV 100 $4,765 $4,908 $5,060
Tennis Varsity F Spring Head IV 100 $4,765 $4,908 $5,060
Tennis Varsity M Spring Head IV 100 $4,765 $4,908 $5,060
Tennis JV F Spring Head IV 70 $3,337 $3,437 $3,544
Tennis JV M Spring Head IV 70 $3,337 $3,437 $3,544
Tennis Freshman F Spring Head IV 55 $2,620 $2,698 $2,782
Tennis Freshman M Spring Head IV 55 $2,620 $2,698 $2,782
Cheerleading Varsity F Winter Head IV 100 $4,765 $4,908 $5,060
Cheerleading Varsity F Fall Head IV 100 $4,765 $4,908 $5,060
Cheerleading JV F Fall Head IV 70 $3,337 $3,437 $3,544
Cheerleading JV F Winter Head IV 70 $3,337 $3,437 $3,544
Cheerleading Freshman F Fall Head IV 55 $2,620 $2,698 $2,782
Cheerleading Freshman F Winter Head IV 55 $2,620 $2,698 $2,782
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APPENDIX B 
 
 SALARY SCHEDULE INTRAMURALS 2009-2012 
 

2009-10 2010-11 2011-12 
Middle School     2.90%  3.00%  3.10% 
Sport Director                   .               $4884  $5030  $5186 
(The sport director also needs to have their corollary duty each day be scheduled for the 
purpose of accomplishing the demands of this position) 
School Site Supervisor                             $98  $101  $104 
Team Supervisor (per session)*         $79  $82  $84 
The "Interscholastic Competitive Team Coach" identified in Appendix B will apply to 
both A and B team coaches. 

High School 

Program Coordinator-school wide, full year       $2442  $2515  $2593 
Activity supervisor-(per session)*                   $79  $82  $84 
* Session- an activity period not to exceed two (2) hours including preparation. 
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 APPENDIX C  
 STUDENT ACTIVITIES 
 
All positions on Appendix C shall be increased by the general wage increase in 2009-2010 and 2010-2011, and 
2011-2012. 
 
 

Increase Per Point   2.90% 3.00% 3.10% 
Dollars per point   $64 $66  $68  
Activity Points 2009-10 2010-11 2011-12 
Honors Choir (2) 89 $5,696 $5,874  $6,052  
Senior Advisor (2) 72 $4,608 $4,752  $4,896  
Junior Advisor (2) 52 $3,328 $3,432  $3,536  
Sophomore Advisor (2) 45 $2,880 $2,970  $3,060  
Freshman Advisor (2) 25 $1,600 $1,650  $1,700  
SRO 58 $3,712 $3,828  $3,944  
HS Yearbook * $6,339 $6,529  $6,731  
HS Newspaper 66 $4,224 $4,356  $4,488  
HS Magazine (2 issues) * $2,588 $2,666  $2,748  
HS Debate 72 $4,608 $4,752  $4,896  
HS Math Team 44 $2,816 $2,904  $2,992  
HS Science Research 64 $4,096 $4,224  $4,352  
HS Mock Trial 47 $3,008 $3,102  $3,196  
HS Model UN 50 $3,200 $3,300  $3,400  
HS Student Government 54 $3,456 $3,564  $3,672  
HS Hand in Hand 42 $2,688 $2,772  $2,856  
HS Drama 1 92 $5,888 $6,072  $6,256  
HS Drama 2 92 $5,888 $6,072  $6,256  
HS Drama 3 92 $5,888 $6,072  $6,256  
HS Broadway Workshop 80 $5,120 $5,280  $5,440  
HS Musical * $7,329 $7,548  $7,782  
HS Music Director 70 $4,480 $4,620  $4,760  
HS Band (Marching) 98 $6,272 $6,468  $6,664  
HS Band * $3,110 $3,203  $3,302  
HS Choral 71 $4,544 $4,686  $4,828  
HS Dance Team 46 $2,944 $3,036  $3,128  
HS JV Dance Team * $2,069 $2,131  $2,197  
HS Habitat for Humanity 73 $4,672 $4,818  $4,964  
HS National Honor Society 47 $3,008 $3,102  $3,196  
HS We The People 51 $3,264 $3,366  $3,468  
HS Theatre Arts Festival 72 $4,608 $4,752  $4,896  
HS Names Can Really Hurt Us 63 $4,032 $4,158  $4,284  
HS Diversity Awareness 50 $3,200 $3,300  $3,400  
HS Peer Mentors 48 $3,072 $3,168  $3,264  
HS Stand by Me House Coordinators (5) * $3,334 $3,434  $3,540  
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Increase Per Point   2.90% 3.00% 3.10% 
Dollars per point   $64 $66  $68  
Activity Points 2009-10 2010-11 2011-12 
HS Stand by Me School Coordinator * $4,384 $4,515  $4,655  
MS Yearbook (3) 54 $3,456 $3,564  $3,672  
MS Theater Arts (3) 91 $5,824 $6,006  $6,188  
MS Debate 40 $2,560 $2,640  $2,720  
MS String Festival, Director * $3,334 $3,434  $3,540  
MS Sting Festival, Asst. Director * $1,667 $1,717  $1,770  
EL Theater Arts (11) * $1,363 $1,404  $1,448  

 
 
* The point system does not apply. 
 

Annual allocation 2009-10 2010-11 2011-12 
Middle School (3 schools) $5,494 $5,659 $5,834 
Elementary Schools (11 schools) $1,623 $1,671 $1,723 
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Extra Compensation for Extra-Curricular Activities 
 
A. QUALIFICATIONS FOR PARTICIPATION 
 
1. In order to receive a stipend for extra-curricular activities, a staff member must: 

a. Show evidence that the duties related to such activity are beyond those 
designated as the basic teaching responsibility and are beyond the time required 
to satisfy the thirty (30) hour provision of the contract. 

b. Be designated by the building administrator as the advisor of an approved 
activity. 

c. Submit documentation to the Review Committee for study and point assignment. 
 
2. In order to determine the value of an activity, the following will be considered: 

a. Time (1. number of weeks, 2. time per week, 3. time on 
weekends/evenings/vacations) 

b. Number of students 
c. Pressure (visibility of activity/levels of expectations from parents, students, and the 

community) 
d. Travel required 
e. Equipment/facilities (responsibility for the care/monitoring of physical materials 

and space required for activity) 
f. Additional responsibilities/demands (weather, transportation, fund-raising, non-

school equipment or facilities, space utilization in ratio to the number of students) 
g. Level of expertise/certification required 
h. Risk of injury 
i. Need to work with various groups or levels 
j. Need to schedule/communicate with entire school 
 

3. Any new position which is created, and for which compensation is being sought, or any 
adjustment of the point value for an existing position must be recommended by the 
Review Committee to the Superintendent or his/her designee by September 30 and acted 
upon by the Superintendent or his/her authorized designee by October 30 preceding the 
school year in which the proposed addition or change will take effect.  This must be done 
in accordance with the timelines for budget submission. 

 
B. DISCRETIONARY FUNDS AT THE SCHOOLS 
 

At each elementary and middle school, an annual allocation is available to provide flexibility 
in the offering of activities.  In consultation with the GEA representatives in the building, 
the building administrator will have the discretion to approve a stipend for those activities, 
keeping in mind the criteria for inclusion in the Appendix C (see A.2) when determining 
which activities will receive the stipend.  He/she will report annually to the Review 
Committee on what activities will receive the stipend and at what amount. 

 
C. SUPERVISION AND EVALUATION 
 

All approved activities in Appendix C will be under the supervisory responsibility of the 
appropriate building administrator.      The activity advisor will complete an annual report, 
which will be approved by the building administrator and forwarded to the Review 
Committee.  (see attached C12) 
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D. PAYMENT SCHEDULE 
 

1. All extra duty contracts of full year duration shall be paid in two (2) equal payments. 
2. All single session or season activities shall be paid as close to completion as possible. 

 
E. FILLING VACANCIES 
 

1. When a vacancy occurs in a building in the extra-curricular Activities program, the 
administration shall post the position on a system-wide basis.  If there is no qualified, 
competent applicant in the Greenwich Public Schools, then the position will be opened 
to more qualified, competent persons outside the Greenwich Public Schools. 

 
2. If more than one candidate applies for the position, an interview team composed of a 

teacher,     a building administrator, and a GEA representative shall interview the 
candidates and make recommendations to the appropriate building administrator.  At the 
high school, the Learning Facilitator for student activities should also be included on the 
committee.  At the middle and high school levels, where feasible, a student who 
participates in the activity can also be included. 
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APPENDIX D-1 
  

CENTURY PREFERRED TEACHER $15 PPO PLAN 
 
Description of Benefits 

  In-Network 
Member Pays 

Out-of-Network 
Member Pays 

PREVENTIVE CARE 
Well child care (including 
immunizations) 

6 exams birth to 1 year; 6 exams 1 through 5 years 
1 exam every  year  from 6 through 21 years;  
 

$15 per visit 20% 

Periodic, routine health  
examinations 

1 exam annually from  21 years and older $15 per visit 20% 

Vision Care: Routine eye exam One exam every 24 months $15 per visit $15 per visit 
Hearing Screening One exam every 24 months $15 per visit 20% 
Routine Ob/Gyn visits 1 routine exam including pap smear per year $15 per visit 20% 
Mammography 1 baseline age 35-39 

1 screening every  year age 40+ 
Additional exams when medically necessary 

No charge 20% 

 
Medical office visits Unlimited annual maximum $15 per visit 20% 
Specialist consultations  $15 per visit 20% 
Maternity Care $15 for initial visit; No charge there in after $15 first visit only  
Laboratory  No charge 20% 
X-ray and diagnostic tests  No charge 20%  
Allergy Services 
    Office visits 
    Allergy injections and testing 

 
 
Unlimited maximum on injections  

 
$15 per visit 
No charge 

 
20% 
20% 

 
HOSPITAL CARE 
Semi-private room  Pre-certification required No charge 20% 
Maternity and newborn care  No charge 20% 
Skilled nursing facility  No charge 20% 
Rehabilitative services  No charge 20% 
Outpatient surgery  
Outpatient MRI or CAT Scan 

In a hospital or surgi-center 
In a free-standing facility 

No charge 
No charge 

20% 
20% 

 
EMERGENCY CARE 
Emergency room Copayment waived if admitted $50 per visit $50 per visit 
Ambulance Land: unlimited maximum per trip 

Air: unlimited maximum per trip 
No charge No charge 

Urgent care/Walk In Centers  $15 per visit $15 per visit 
 

OTHER HEALTH CARE        
Hospice Unlimited Maximum- In or Outpatient-Outpatient does not 

require prior authorization 
No Charge 20% 

Prosthetic devices 100% unlimited max per person per calendar year  No charge 20% 
Durable medical equipment 100% unlimited max per person per calendar year  No charge 20% 

 
 No Prior Authorization Required   
Home health care 
 
 

Covered; includes benefits for medical social services.  
Unlimited Maximum  

No charge 
 

20% 
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  In-Network 
Member Pays 

Out-of-Network 
Member Pays 

Outpatient Rehabilitative services  
(Physical & speech therapy) Unlimited maximum  $15 per visit 20% 

Outpatient Rehabilitative services 
(Occupational therapy and chiropractic 
treatment) 

20 visit each per year for chiropractic and 
occupational therapy 
 
 

$15 per visit 20% 

Outpatient cardiac rehabilitation therapy Unlimited $15 per visit 20% 
TMJ Includes Appliances Only No Charge 20% 
Dental Care Limited to Accidental Injury to Sound Natural 

Teeth 
No Charge for Inpatient Facility, Outpatient 
Facility or Physicians Services other than Office 
Visit 

$15 per office visit 20% 

Hearing Aids Limited to one every 24 months 
(Children up to age 12 receive a $1,000 
maximum every 24 months) 

No Charge 
(up to $500) 

No Charge 
(up to $500) 

Infertility Unlimited $15  Copay 20% 
    
MENTAL HEALTH/ SUBSTANCE ABUSE CARE     
Mental health and Substance abuse - 
inpatient  

 
 

No charge 20% 

Detoxification -- inpatient  No charge 20% 
Mental health and Substance abuse--  
outpatient/office visits  

 $15 per visit 20% 

 
SERVICES NOT ASSOCIATED WITH A PROVIDER NETWORK                           You pay: 
Private duty  nursing Unlimited annual maximum                   No Charge 

 
 
How To Use Your Plan 
With Century Preferred you have the flexibility to access your benefits in two different ways: 
In-Network: You can maximize your benefits and minimize your costs and paperwork when care is delivered by a 
participating provider. Simply present your membership card and pay any applicable cost-share(s). Participating providers 
will submit claims directly to Anthem Blue Cross and Blue Shield of Connecticut on your behalf. 
Out-of-Network: If you wish to visit a provider who does not participate with the plan, you’ll still be covered for designated 
services after meeting a deductible and paying coinsurance. Non-participating providers also may charge you for any 
balance above the maximum allowable amount. 
 
Cost-Sharing for Out-of-Network Services 
Individual deductible: $200 Family deductible: $400 (2-member family); $500 (family of 3 or more) 
Coinsurance: 20% after deductible, up to the cost-share maximum. 
Cost-share maximum: $800 individual; $1600 (2-member family); $2,000 (family of 3 or more) 
Lifetime maximum: In-Network: Unlimited Out-of-network: $1,000,000 per member 
 
Managed Benefits: Precertification is required for hospital admissions, certain elective surgical procedures; and other services as 
specified by the Plan. Members are responsible for obtaining pre-certification for the required services. 
Managed Benefits Non-Compliance Benefit Reduction Penalties: $400 Maximum penalty for Hospital and Physician Services if you 
fail to precertify for the specified services.  
 
This does not constitute your health plan or insurance policy. It is only a general description of your Anthem Blue Cross and Blue Shield 
benefits. 
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APPENDIX D-2 
 

CENTURY PREFERRED - HD PPO PLAN 
 
Description of Benefits 

In-Network        Out-of-Network 
Member pays:          Member pays: 

 
PREVENTIVE CARE 
Well child care (including 
immunizations) 

6 exams birth to 1 year; 6 exams 1 through 5 years 
1 exam every  year  from 6 through 21 years;  
 

$15 per visit 30% 

Periodic, routine health  
examinations 

1 exam annually from 21 years and older $15 per visit 30% 

Vision Care: Routine eye exam One exam every 24 months $15 per visit 30% 
Hearing Screening One exam every 24 months $15 per visit $15 per visit 
Routine Ob/Gyn visits 1 routine exam including pap smear per year $15 per visit 30% 
Mammography 1 baseline age 35-39 

1 screening every  year age 40+ 
Additional exams when medically necessary 

No charge 30% 

 
`` 
Medical office visits Unlimited annual maximum $15 per visit 30% 
Specialist consultations  $15 per visit 30% 
Maternity Care $15 for initial visit; No charge there in after $15 first visit only  
Laboratory  No charge 30% 
X-ray and diagnostic tests  No charge 30%  
Allergy Services 
    Office visits 
    Allergy injections and testing 

 
 
Unlimited maximum on injections  

 
$15 per visit 
No charge 

 
30% 
30% 

 
HOSPITAL CARE 
Semi-private room  Pre-certification required No charge 30% 
Maternity and newborn care  No charge 30% 
Skilled nursing facility  No charge 30% 
Rehabilitative services  No charge 30% 
Outpatient surgery  
Outpatient MRI or CAT Scan 

In a hospital or surgi-center 
In a free-standing facility 

No charge 
No charge 

30% 
30% 

 
 
EMERGENCY CARE 
Emergency room Copayment waived if admitted $50 per visit $50 per visit 
Ambulance Land: unlimited maximum per trip 

Air: unlimited maximum per trip 
No charge No charge 

Urgent care/Walk In Centers  $15 per visit $15 per visit 
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In-Network   Out-of-Network 
Member pays:   Member pays: 

OTHER HEALTH CARE       Prior Authorization Required 
    
Hospice Unlimited Maximum- In or Outpatient-Outpatient does not 

require prior authorization 
No Charge 30% 

Prosthetic devices 100% unlimited max per person per calendar year  No charge 30% 
Durable medical equipment 100% unlimited max per person per calendar year  No charge 30% 

 
 No Prior Authorization Required   
Home health care 
 

Covered; includes benefits for medical social services.  
Unlimited Maximum  

No charge 
 

30% 
 

Outpatient Rehabilitative services  
(Physical & speech therapy) 

Unlimited maximum  $15 per visit 30% 

Outpatient Rehabilitative services 
(Occupational therapy and chiropractic 
treatment) 

20 visit each per year for chiropractic and occupational therapy 
 
 

$15 per visit 30% 

Outpatient cardiac rehabilitation therapy Unlimited $15 per visit 30% 
TMJ Includes Appliances Only No Charge 30% 
Dental Care Limited to Accidental Injury to Sound Natural Teeth 

No Charge for Inpatient Facility, Outpatient Facility or Physicians 
Services other than Office Visit 

$15 per office visit 30% 

Hearing Aids Limited to one every 24 months 
(Children up to age 12 receive a $1,000 maximum every 24 
months) 

No Charge 
(up to $500) 

No Charge 
(up to 
$500) 

Infertility Unlimited Copays Apply Copays 
Apply 

    
MENTAL HEALTH/ SUBSTANCE ABUSE CARE     
Mental health and Substance abuse - 
inpatient  

 
 

No charge 30% 

Detoxification -- inpatient  No charge 30% 
Mental health and Substance abuse--  
outpatient/office visits  

 $15 per visit 30% 

 
SERVICES NOT ASSOCIATED WITH A PROVIDER NETWORK                           You pay: 
Private duty nursing Unlimited annual maximum                   No Charge 

 
 
How To Use Your Plan 
With Century Preferred you have the flexibility to access your benefits in two different ways: 
In-Network: You can maximize your benefits and minimize your costs and paperwork when care is delivered by a participating provider. 
Simply present your membership card and pay any applicable cost-share(s). Participating providers will submit claims directly to Anthem 
Blue Cross and Blue Shield of Connecticut on your behalf. 
Out-of-Network: If you wish to visit a provider who does not participate with the plan, you’ll still be covered for designated services after 
meeting a deductible and paying coinsurance. Non-participating providers also may charge you for any balance above the maximum 
allowable amount. 
 
Cost-Sharing for Out-of-Network Services 
Individual deductible: $1,000 Family deductible: $2,000 (2-member family); $2,000 (family of 3 or more) 
Coinsurance: 30% after deductible, up to the cost-share maximum. 
Cost-share maximum: $4,000 individual; $8,000 (2-member family); $8,000 (family of 3 or more) 
Lifetime maximum: In-Network: Unlimited Out-of-network: $1,000,000 per member 
 
Managed Benefits: Precertification is required for hospital admissions, certain elective surgical procedures; and other services as specified by the Plan. 
Members are responsible for obtaining pre-certification for the required services. 
Managed Benefits Non-Compliance Benefit Reduction Penalties: $400 Maximum penalty for Hospital and  Physician Services if you fail to precertify 
for the specified services.  
 
This does not constitute your health plan or insurance policy. It is only a general description of your Anthem Blue Cross and Blue Shield benefits. 
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APPENDIX D-3 
 

CENTURY PREFERRED HSA $1,250 / $2,500 ANNUAL DEDUCTIBLE  - 1/1/07 
 
Century Preferred HSA is a preferred provider organization (PPO) plan.  
 

 
COST SHARE PROVISIONS 

In-Network 
Member pays: 

Out-of-Network 
Member pays: 

Annual Deductible  (individual / aggregate family) $1,250 / $2,500 
Coinsurance 0% after deductible 

up to  
20% after deductible 

up to  
Coinsurance Maximum (individual / aggregate family) $1,250 / $2,500 
Cost Share Maximum (individual / aggregate family) $2,500 / $5,000 
Lifetime Maximum Unlimited $1,000,000 

 
 
 
 
PREVENTIVE CARE 

In-Network After 
Annual 
Deductible 
Member pays: 

Out-of-Network 
After Annual 
Deductible 
Member pays: 

Well child care $0, Deductible waived 20% 
Periodic, routine health examinations $0, Deductible waived 20% 
Routine eye exams   $0, Deductible waived 20% 
Routine OB/GYN visits   $0, Deductible waived 20% 
Mammography $0, Deductible waived 20% 
Hearing screening   $0, Deductible waived 20% 

MEDICAL CARE       
Office visits 0% 20% 
Outpatient mental health & substance abuse 0% 20% 
OB/GYN care 0% 20% 
Maternity care  0% 20% 
Diagnostic lab and x-ray  0% 20% 
High-cost outpatient diagnostic – prior authorization required 0% 20% 
Allergy services 
Office visits/testing 
Injections—Unlimited visits 

 
0% 
0% 

 
20% 
20% 

HOSPITAL CARE – Prior authorization required 
Semi-private room (General/Medical/Surgical/Maternity) 0% 20% 
Inpatient mental health & substance abuse 0% 20% 
Skilled nursing facility – up to 120 days per calendar year  0% 20% 
Rehabilitative services – Unlimited days per person per calendar year 0% 20% 
Outpatient surgery – in a hospital or surgi-center 0% 20% 

EMERGENCY CAR2 
Walk-in centers 0% 20% 
Urgent care – at participating centers only 0% Not Covered 
Emergency Care   0% $0 
Ambulance   0% $0 
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OTHER HEALTH CARE 

In-Network After 
Annual 
Deductible 
Member pays: 

Out-of-Network 
After Annual 
Deductible 
Member pays: 

Outpatient rehabilitative services  
Unlimited visit maximum for PT/ST/OT per year. 20 visit maximum for Chiro per year. 

 
0% 

20% 

Durable medical equipment / Prosthetic devices 
Unlimited maximum per calendar year 

 
0%  

20% 

Diabetic supplies, drugs & equipment 
Diabetic drugs are covered at in-network benefit level. 

 
0%  

20% 

 
Home health care 

0% 20% 

Prescription drugs – filled at a pharmacy 0% 20% 
 
PREVENTIVE CARE SCHEDULES 

Well Child Care (including immunizations) 
♦ 6 exams, birth to age 1 
♦ 6 exams, ages 1 - 5 
♦ 1 exam every 2 years, ages 6 - 10 
♦ 1 exam every year, ages 11 - 21 

 Adult Exams 
♦ 1 exam every 5 years, ages 22 – 29 
♦ 1 exam every 3 years, ages 30 – 39 
♦ 1 exam every 2 years, ages 40 – 49 
♦ 1 exam every year, ages 50+ 

   
������Hearing Exams: 1 exam every 2 calendar years��������OB/GYN Exams: 1 exam per calendar year�� 
Notes To Benefit Descriptions 
In situations where the member is responsible for obtaining the necessary prior authorization and fails to do so, benefits may be reduced or 
denied. 
Home Health Care services are covered when in lieu of hospitalization. Includes infusion (IV) therapy. 
Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human Organ & Tissue Transplant 
services.  This network of the finest medical transplant programs in the nation is available to members who are candidates for an organ or bone 
marrow transplant.  A nurse consultant trained in case management is dedicated to managing members who require organ and/or tissue 
transplants.  Covered services are subject to a lifetime maximum of $1,000,000. 
Members are responsible for the balance of charges billed by out-of-network providers after payment for covered services has been made by 
Anthem Blue Cross and Blue Shield according to the Comprehensive Schedule of Professional Services.  
 
Please refer to the SpecialOffers@Anthem brochure in your enrollment kit for information on the discounts we offer on health-related products 
and services. 
 
This does not constitute your health plan or insurance policy. It is only a general description of the plan. The 
following are examples of services NOT covered by your Century Preferred HSA Plan. Please refer to your 
Subscriber Agreement/Certificate of Coverage/Summary Booklet for more details: Cosmetic surgeries and services; 
custodial care; genetic testing; hearing aids; refractive eye surgery; services and supplies related to, as well as the 
performance of, sex change operations; surgical and non-surgical services related to TMJ syndrome; travel expenses; 
vision therapy; services rendered prior to your contract effective date or rendered after your contract termination 
date; and workers’ compensation. 
 
A product of Anthem Blue Cross and Blue Shield serving residents and businesses in the State of Connecticut. 
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APPENDIX D-4 
 
PRESCRIPTION DRUG PLAN 
 
 
PRESCRIPTION DRUGS��Prescription Coverage Retail Pharmacy�$ 5 Generic Drug Co-payment 
$25 Preferred Brand Name Drug Co-payment 
$40 Co-payment for all other drugs per prescription 
 
Mandatory Mail Order for maintenance medications after 2 retail 
 
Unlimited Maximum per Member, per Calendar Year 
 
�Covered in Network Only��Mail Order Pharmacy�$10 Generic, $50 Preferred Brand Name  $80 all other drugs 
(up to a 90-Day Supply)�Covered in Network Only�� 
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 APPENDIX E Current School/Assign.: 
  Degree/Step: 
 
 INDIVIDUAL CONTRACT 
 
 BOARD OF EDUCATION 
 Greenwich, Connecticut 
 
 TEACHER'S CONTRACT OF EMPLOYMENT 
 
Contract of Employment, entered into this ___ day of ____________, 20____, by and between the Board of 
Education in the Town of Greenwich, Connecticut, ("Board") and ____________________________ 
("Teacher"). 
 
In consideration of the mutual agreements contained in this contract, and intending to be bound legally, the 
parties agree as follows: 
 
The Board employs the Teacher and the Teacher accepts employment under the direction of the Board and 
the Superintendent of Schools as a Teacher in the public schools of Greenwich, Connecticut, initially for the 
school year commencing _____________*, 20___, and ending June 30, 20___, unless otherwise stated in 
the Collective Bargaining Agreement between the Board and the exclusive collective bargaining 
representative for all Teachers. 
 
The Board shall pay and the Teacher shall accept a salary based upon the appropriate rate contained in the 
Collective Bargaining Agreement between the Board and the exclusive bargaining representative for all 
Teachers.  Payment shall be made subject to all required deductions.  Payment shall be made in either 22 or, 
if allowed, 26 periodic installments as selected by the Teacher.  The Administration shall notify each 
Teacher by June 1st of the annual salary to be paid that Teacher for the upcoming year and of the payroll 
dates for the upcoming year and the Teacher shall indicate by June 20th on a copy of the notification 
whether 22 or 26 payments are desired. 
 
Termination and renewal of this contract shall be as provided by statute as such statute now exists and may 
from time to time be amended.  This contract may also be terminated at any time by mutual consent of the 
parties. 
 
This contract is subject to the statutes of the State of Connecticut, as amended, the rules of this Board of 
Education, as revised, and the Collective Bargaining Agreement between the Board and the exclusive 
bargaining representative for all Teachers, as it exists, from time to time. 
 
BOARD OF EDUCATION, Greenwich, CT 
 
_________________________   By: _____________________________ 
Teacher    Superintendent of Schools 
 
Date: ____________________  Date: ______________________________ 
 
*Insert as date the first day of Teacher's work year. 
 
WHITE-HUMAN RESOURCES    PINK-PAYROLL     YELLOW-PRINCIPAL        GOLD-TEACHER 
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Degree/Step/Location 
 
 
 GREENWICH PUBLIC SCHOOLS 
 Havemeyer Building 
 290 Greenwich Avenue 
 Greenwich, Connecticut 06830 
 
 
 
 
 
Date: _____________, 20___ 
 
 
 
 
Dear _______________________: 
 
This letter is to inform you that since you are employed as a Teacher in the public schools of 
Greenwich, Connecticut, we are hereby notifying you that your annual compensation, in accordance 
with the prevailing salary schedule, beginning _____________*,20___ 
and ending June 30, 20___, will be $_____________** in _________*** 
(22 or, if allowed, 26) periodic installments, subject to the required deductions for the State 
Teachers' Retirement Fund and the United States Withholding Tax and other agreed-to deductions 
which you may authorize in writing. 
 
This letter is subject to the terms of your Collective Bargaining Agreement. 
 
Please sign this notification and return the white and yellow copies to the Office of Human Resources within 
ten days of the date of this letter. 
 
Sincerely, 
 
 
Superintendent of Schools 
 
NAME:  ________________________________ 

Employee's Signature 
 
DATE: ________________________________ 
 
*    Insert as date the first day of Teacher's work year. 
**   Includes longevity, if applicable. 
***  Please indicate if 22 or 26 payments are desired.  We will 
     advise you if 26 payments are not permitted. 
 
HUMAN RESOURCES-WHITE COPY        PAYROLL-YELLOW COPY      TEACHER-PINK COPY 
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 APPENDIX F-1 (amended July 2002) 
  
A. GENERAL NATURE OF SECONDARY SCHOOL ASSIGNMENTS 

 
A written definition is deemed essential to the proper management of the schools.  It provides 
principals and program leaders with basic rules in assigning instructional duties and other 
tasks and offers recruitment personnel a base in discussions with candidates.  It also enables 
teachers to gauge the degree to which they have been assigned equitable professional loads 
relative to their colleagues in Greenwich. 

 
1. Teachers normally having outside preparation of several hours and large numbers of 

papers to correct may expect a daily assignment of a homeroom, four or five 
instructional periods (dependent on class size, ranging from 20 to 30 students) or their 
modular equivalent, supervision of one study period or other duty, and one planning 
and conference period.   In instances where large enrollments may make it necessary 
to assign a teacher six instructional periods or their modular equivalent instead of five, 
the over-all assignment will be equalized through the elimination of other assignments 
made to teachers.  In other areas such as Technology or Human Development where 
safety factors, staff, or limitations of available space impose relatively small 
maximums on class enrollments, it may be necessary to assign a teacher six 
instructional periods or their modular equivalent with the same provision for equating 
loads. 

 
 These conditions are cited in the current employee agreement between the Greenwich 

Board of Education and the Greenwich Education Association, Article 3H. 
 

2. Large-group/small-group instruction will necessarily depart from established criteria, 
but teacher workload will be comparable with over-all established teaching load 
practices. 

 
3. To assure the greatest possible chance for teaching success in the first year in 

Greenwich, inexperienced teachers might be given a lighter workload or an 
assignment of students and classes better structured for a successful experience. 

 
 

The first sentence in Appendix F, Section 1, p. F-1 will be modified as follows for the 
Greenwich High School block schedule: 
 
1. Teachers normally having outside preparation of several hours and large numbers of 

papers to correct may expect a daily assignment of a homeroom, four or five 
instructional periods (dependent on class size, ranging from 20 to 30 students) or their 
modular equivalent, supervision of one study period or other duty, an academic 
support period (at the high school), and one planning and conference period. 

 
2. An academic support period is defined as an instructional assignment for the purpose 

of remediation and enrichment where the teacher may do small group or individual 
work in the teacher’s program and certification area. 

 



F2 

3. The academic support period is not an additional preparation beyond the four or five 
instructional periods per day. 

 
4. Attendance will be recorded in academic support periods; however, no grades are 

required or credit received for work completed. 
 
5. Total teacher workload will remain within the established limits. 
 
6. No teacher will be assigned more than the equivalent of one academic support period 

per day over the course of a cycle. 
 
7. Corollary duties shall continue to be excluded from teacher workload (i.e., students 

per day, students per week). 
 
 
 GUIDELINES FOR PROFESSIONAL WORKLOAD - SECONDARY SCHOOL TEACHERS  
 

 
 

 
 Student Per Day* 

 
 Students per Week/Cycle 

 
English 

 
 95-120 

 
 475-600 

 
Foreign Languages 

 
 95-120 

 
 475-600 

 
Social Studies 

 
 95-120 

 
 475-600 

 
General Science 

 
 95-120 

 
 475-600 

 
Mathematics 

 
 95-120 

 
 475-600 

 
Business 
(Typing may be higher) 

 
 95-120 

 
 475-600 

 
Chemistry, Physics, Biology 

 
 80-100 

 
 560-700 

 
Technology 

 
 90-120 

 
 450-600 

 
Human Development 

 
 100-120 

 
 500-600 

 
Physical Education 

 
 125-160 

 
 625-800 

 
Art 

 
 Varies with the program 

 
Music 

 
 Varies with the program 

 
At the middle school the professional workload will be based on a 7 period day/35 period week. 
 
*At the high school the professional workload is based on a 6 period day/8 day cycle with 2 periods 
dropped per day.  Based on the nature of the schedule, the number of students per day may fluctuate 
with the maximum number not to be exceeded. 
 
Schedules which vary from this norm should provide comparable workloads.  Science courses which 
meet fewer periods would permit correspondingly higher workloads. 
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In unusual circumstances, the number of students per day and the number of students per week may 
exceed the numbers set forth above, provided, however, that the necessity for each such exception 
shall be discussed in advance, shall not exceed the stated number of students per day or per week by 
more than 5%, shall not affect more than 10% of teachers during any single school marking period 
and shall not affect the same teacher more than four consecutive marking periods. 
 
In assigning the number of students per day and per week to a teacher, the Administrator making the 
assignment shall give due consideration to balancing the student per teacher load among all teachers 
teaching the same subject. 
 
B.  Calendar Hours and Rights 
 

1. The school calendar shall provide for 182 student instructional days per year.  The 
teacher school year shall be as defined in Article 8, Employment Year. 

 
2. The hours shall be as follows: 

 
Elementary: 
Student Time:  6:30 
Pre & Post Time:   :50 
Total:   7:20 

 
Middle School: 
Student Time:  6:50 
Pre & Post Time:   :50 
Total:   7:40 
 
High School: 
Student Time:  6:45 
Pre & Post Time:   :50 
Total:   7:35 

 
 

3. Each party reserves its rights under Section 10-153d(b) of the Connecticut General 
Statutes, as amended, with respect to any future changes. 

 
 
C.  The provisions contained in Appendix F. shall be included in the Teachers’ Handbook.  

Should the Board make any change in these provisions that affects a mandatory subject of 
bargaining, the Board shall negotiate over such change (or impact thereof) in accordance with 
statute. 
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MEMORANDUM OF AGREEMENT 
 
Whereas the Greenwich Board of Education and the Greenwich Education Association have negotiated a 
tentative agreement on a new collective bargaining agreement for the period July 1, 2009 through June 
30, 2012, and have reached the following additional agreements: 
 
 
1. TUTORING POLICY 

 
The following conditions shall apply if a teacher enters into a private agreement to provide 
tutoring or consultant services to a student enrolled in the Greenwich Public Schools: 
 

1. No private tutoring shall occur on school property or during the teacher’s 
scheduled work day. 

2. Such private tutoring is outside the scope of the teacher’s employment, and the 
Board has no responsibility to the teacher under Conn. Gen. Stat. § 10-235. 

3. No teacher shall accept employment to provide tutoring to students who are 
assigned to the teacher’s class or who were assigned to the teacher’s class in the 
past year. 

4. No teacher shall accept employment to serve as a consultant or advocate as 
regards the special education program of a student enrolled in the Greenwich 
Public Schools, including but not limited to attendance at PPT meetings or 
related hearings on behalf of said student. 

 
 

 
 
 
 
______________________________ ________________________________ 
GREENWICH BOARD   GREENWICH EDUCATION  
OF EDUCATION    ASSOCIATION 

 



 

 
MEMORANDUM OF AGREEMENT 

 
 
In the recently concluded negotiations, the Greenwich Board of Education and the Greenwich Education 
reached the following agreements concerning classroom moves: 
 
1. Classroom moves from year to year are a part of normal teacher responsibilities.  Such moves 
include: 
 

• Move within same building 
• Routine staff transfers 
• Change of grade or assignment level moves 

 
There shall be no special compensation for such moves.  Teachers are supported in making such moves 
by the custodial staff, and requests for such custodial assistance shall be coordinated through the building 
principal or his/her designee. 
 
2. If the teacher seeks access to the building outside of regular school hours to move his/her 
classroom materials (books, supplies, etc.), the teacher shall schedule such access with the building 
principal or his/her designee. 
 
3. There are certain moves for which special accommodations are warranted.  Specifically, when a 
teacher must move his/her classroom from one school building to another (not including moving a 
classroom from one house to another at Greenwich High School) because of renovation, reconstruction or 
emergency, the teacher shall be compensated for up to two days as necessary at the Growth and 
Development per diem  (one day for packing and one day for unpacking). 
 
4. Prior to any such moves, the building principal or his/her designee shall confirm with affected 
teachers the need for such a move, the schedule for such a move, and that the provisions of paragraph 3 
above apply. 
 
 
 
 
______________________________ ________________________________ 
GREENWICH BOARD   GREENWICH EDUCATION  
OF EDUCATION    ASSOCIATION 

 



 

 
MEMORANDUM OF AGREEMENT 

 
In the recently concluded negotiations, the parties reached the following additional agreements 
concerning teacher participation in tax-sheltered annuities: 
 
1. The Board of Education shall continue the current practice of making deductions as teachers may 

authorize for payment to designated tax-sheltered annuity contracts, subject to the following. 
 
2. The six vendors with the lowest participation shall no longer be available effective July 1, 2009, 

and teachers who have authorized payments to such vendors shall change their designation in 
writing to another currently-used vendor. 

 
3. The Board of Education shall add to the listed of authorized tax-sheltered annuity companies a 

single vendor, which offers multiple plan options.  Currently-employed teachers may move to this 
single vendor, provided that such move shall be irrevocable, and such teachers may not thereafter 
elect to authorize deductions to other vendors unless the teacher pays the administrative fee(s) 
associated with using another vendor.  Teachers employed on or after July 1, 2009 may authorize 
deductions for tax-sheltered annuities offered only through this vendor unless the teacher pays the 
administrative fee(s) associated with using another vendor. 

 
 
 
 
 
 
 
______________________________ ________________________________ 
GREENWICH BOARD   GREENWICH EDUCATION  
OF EDUCATION    ASSOCIATION 
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